PROCEEDINGS OF THE BROWN COUNTY BOARD OF SUPERVISORS
JUNE 21, 2000

Pursuant to Section 19.84 and 59.14, Wis. Statdice is hereby given to the public that [the
REGULAR meeting of thdBROWN COUNTY BOARD OF SUPERVISORS was held on
Wednesday, June 21, 2000 at 7:30 p.mn the Legislative Room, 100 North Jefferson &tfe
Green Bay, Wisconsin.

The following matters will be considered:
Call to order.

Invocation .

Pledge of Allegiance to the Flag.

Opening Roll Call:

Present: Antonneau, Bunker, Krueger, Hansen, Zi®@aeoff, Vanden Plas, Collins,
Clancy, Fleck, Schadewald, Schmitz, Haefs, Kayankfdiss, Johnson, Kuehn,
Marquardt, Schillinger, Moynihan, Simons, Williqtest

Excused: Schmitt, Watermolen

Total Present: 22 Total Excused: 2

**Presentation**
Dr. Jeffrey Rafn
President, Northeast Wisconsin Technical College

No. 1 -- Adoption of Agenda.
A motion was made by Supervisor Moynihan and seedrny Supervisor Krueger to adopt the
agenda as revised. Vote taken. Motion carriechinmausly with no abstentions.

No. 2 -- Approval of minutes of May 17, 2000 meetq
A motion was made by Supervisor Antonneau and smbby Supervisor Johnson to adopt the
minutes as presented. Vote taken. Motion caurehimously with no abstentions.

No. 3 -- Announcements by Supervisors.
Supervisor Schillinger invited the Supervisors toar of the jail on July 11, 2000 at 5:00 p.m.

No. 4 -- COMMUNICATIONS.

No. 4a -- Communication from Alan J. Lasee regardig Expediting of Southern
Bridge Transportation Corridor Planning.

Refer to Planning, Development and Transportatiom@ittee.

No. 4b -- Communication from Supervisor Harold Kayeregarding Modifications of
Change Order Policy.
Refer to Executive Committee.



No. 5 -- LATE COMMUNICATIONS.

No. 5a -- Communication from Supervisor Guy Zima Rgarding The County
declaring a moratorium on all new building projectsincluding the proposed new “Brown
County Arena”, and the proposed new Brown County Matal Health Center until such
time as the County’s budgetary problems can be resaed.

Refer to Administration Committee.

No. 5b -- Communication from Supervisor Richard Schdewald Regarding a decision
being made regarding the table of organization atite new jail.
Refer to Public Safety Committee.

No. 6 -- APPOINTMENTS BY COUNTY EXECUTIVE.

No. 6a -- Appointment of Mike Strenski to Solid Wate Board.

A motion was made by Supervisor Schmitz and seabryeSupervisor Bunker to approve.
Vote taken. Motion carried unanimously with notebsons.

No. 6b -- Appointment of Amparo “Amy” Baudhuin to Brown County Commission
Equal Opportunities in Housing.

A motion was made by Supervisor Haefs and secohgeslpervisor Hansen to approve. Vote
taken. Motion carried unanimously with no absiamdi

A motion was made by Supervisor Schadewald andnsiecb by Supervisor Vanden Plas to
consider items 6¢ and 6d as a committee of theavhdbte taken. Motion carried unanimously
with no abstentions.

No. 6¢C -- Appointment of Jerry Peters to Land Conswation Subcommittee.
A motion was made by Supervisor Schmitz and seabbgleSupervisor Vanden Plas to approve.
Vote taken. Motion carried unanimously with notebsons.

No. 6d -- Appointment of Stadium Commission members

A motion was made by Supervisor Collins and secdnole Supervisor Krueger to approve

Supervisor Jim Schmitt and Mary Goulding to the @assion. Vote taken. Motion carried

unanimously with no abstentions.

Vote taken on John Brogan to the Stadium Commisskwll call #6d(1):

Ayes: Antonneau, Bunker, Krueger, Hansen, Queddfliiis, Clancy, Fleck, Schadewald, Kaye,
Hinkfuss, Johnson, Kuehn, Marquardt, Schillingeoywihan, Williquette

Nays: Zima, Vanden Plas, Schmitz, Haefs, Simons

Excused: Watermolen, Schmitt

Total Ayes: 17 Total Nays: 5 Excused: 2

Motion carried.
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No. 7a -- Report by County Executive.

STATE OF COUNTY ADDRESS
JUNE 21, 2000

DIVISION OF ADMINISTRATION

FACILITY MANAGEMENT

The County’'s 1999 Annual Budget centralized theorgs management function in the
Facility Management Department. The Departmentxunent Center was created as a
result of a recommendation of the report of thevBraCounty Vision 20/20 Committee
which recommended the assignment of clear respiditysior records management and the
evaluation of storage, retention and dispositi@actces.

HUMAN RESOURCES

The combined department is in its second year smebrking well. Recruitment, interview,
testing, and investigations have all increased \@adare functioning with the same staff.
Analysts have become familiar with their departrsendnd our survey shows that
departments like the current system of accessingatiuResources services.

TREASURER

During 1999, the Treasurer provided tax collectsenvices for 13 municipalities (cities of
Green Bay and De Pere; Villages of Allouez, Howdtdlaski and Wrightstown; Towns of
Bellevue, Hobart, Lawrence, Ledgeview, Pittsfiédptt ad Suamico).

DIVISION OF PUBLIC SAFETY

PUBLIC SAFETY COMMUNICATIONS

During the year 2000 and heading into 2001, we finklly realize the establishment of a
joint public safety communications center. Inste&tivo 911 centers operating separate and
only blocks apart, one center with upgraded equigraad technology will serve all citizens
of Brown County. Dispatch activity for all agengigerved by Brown County, the City of De
Pere and the City of Green Bay will also be perfdnout of one center creating great
efficiencies in personnel and technological uttiiza.

Through this effort, the City of De Pere will readi annual operating budget savings of
approximately $250,000 with 10 year savings in gengl and equipment of $2.5 million.

The City of Green Bay will realize annual operatimgdget savings of approximately $1
million. Through the consolidation of all civiliadispatches, the Policy Department will

have 11 sworn officers returned to the Departméat @ost of over $700,000 per year. The
Green Bay Fire Department will return 5 sworn meralie the agency at a cost of over
$350,000 per year. The equipment outlay that wiade been necessary for the City of
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Green Bay to continue with an independent 911 cemtalld have been over $1.1 million.

The County will save millions off of municipal buelg by coordinating one center to
command the personnel and technology necessargri@ £ach public safety agency in
Brown County. This project will consolidate opéngt costs into one agency. The true
efficiencies of technology management, personnglagement and equipment upgrades will
save dollars, time and lives.

DIVISION OF TRANSPORTATION

AIRPORT

By late 1999, all of the airlines serving Northe®&sconsin at Green Bay had converted the
majority of their flights to fan-jet aircraft. Onlk few turbo-prop flights remained and they
are scheduled to be upgraded to all jet servidbdgummer of 2000.

HIGHWAY

The Highway Department completed several major ampment projects during 1999 in
order to insure the continued safety, convenieacel efficiency of traffic movement in
Brown County. Based on pavement surface condiatings, over 10 miles of county trunk
highways were resurfaced. Reconstruction of cotmityk highway “AAA” (Oneida Street)
from Cormier Road to Stadium Drive in the VillageAshwaubenon was completed in early
August, 1999. Additionally, reconstruction of ctyitrunk highway “M” (Lineville Road)
from Northwoods Road to Velp Avenue was completedOctober. Finally, in early
November, reconstruction and widening of countykrinighway “EB” (Packerland Drive)
from Paulson Road to Waube Lane was accomplished.

DIVISION OF HEALTH & HUMAN SERVICES

HEALTH
(Healthier Brown County 2000)

» Vision Statement — A healthier Brown County whiamnbfits the overall quality of life
for citizens, employers, visitors and governmetdiaéd through an ongoing community
wide collaborative effort involving a diverse patship which:

» utilized data driven benchmarks to assess therhst@tus of the community;
» identified key health issues needing an organioednsunity response;
» develop, implement and sustain action plans toesddpriority issues.

HUMAN SERVICES

W-2 Earnings Community reinvestment dollars from 2Ware one time dollars being
distributed to community groups to serve the saomifations. It would help for next year if
the State would loosen supplanting requirementsgesive could replace the $1.9 for one year
with Community Reinvestment.
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DIVISION OF EDUCATION, CULTURE & RECREATION

LIBRARY

The Weyers-Hilliard Branch Library opened May 220Q. Dedication was held June 4.
There was over 3.8 million dollars raised privaty this branch and for the Kress Family
Branch scheduled for construction in Spring, 2001.

MUSEUM

Mysteries of Egypt, a large traveling exhibitionEdyptian antiquities will be on view from
August-October. Green Bay will be the last of faitres in the United States to host this
exhibition organized by the Canadian Museum of IZiation. This is the largest temporary
exhibition ever undertaken by the Neville. Thei# bbe over 300 real artifacts along with a
number of reproductions including large-scale spésnand re-creation of King Tut’s tomb.

PARKS

The Brown County Park Department had an eventfat ye 1999. Many changes took place
within the department.

» NEW Zoo began its first year as an Enterprise Fufithe NEW Zoo started a new
admission program in 1999, and overall, the pulstis very supportive of the new fees.
January and February were free to the public alladal admission is free daily between
the hours of 9:00 —10:00 a.m. While many peoptk tadvantage of this free offering,
the NEW Zoo still received many voluntary donatioasd actually had an increase in
donations over the previous year.

» The new Ski Lodge of the Reforestation Camp waslyrdar rentals in May and has
quickly become a favorite rental space in Green Bayrea events and functions. With
the construction of the new Lodge, the Camp Traithéhad to be moved and
reconstructed as well. The Lodge offers a spacintesior and expanse of windows
providing a scenic view of the new trailhead andded areas of the Camp.

» Also new in 1999 at the Reforestation Camp wasattdition of a new parking lot and
trailhead area for horseback riders. The Park Deygmt worked together with the
Carriage and Saddle Social of Suamico to complateroject, which was very much
appreciated by local equestrians. The new patkingnd trailhead are tremendous assets
to the Brown County Horse Trail Program.

» Another addition in 1999 was a new open sheltérlpti_ake, which was completed with
the help of the Wisconsin Conservation Corps créie WCC crew assisted the Park
Department with many other projects throughoutykar, including the construction of a
new fence at Fonferek’s Glen, the completion of libg cabin maple sugar shack at
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Barkhausen, and the detail work on the fireplacatsla and landscaping at the new
Reforestation Camp Lodge.

» The Barkhausen Waterfowl Preserve began its nevcatidmal maple sugar-making
project in the spring of 1999 and it was very sgstd. School groups from all over
Brown County brought over 1,000 children to paptate in this 4-week program to learn
how maple syrup is made. The department receivadynfiavorable comments from
educators praising this new program.

» Renovations begun in 1998 at Wrightstown Park mlog major improvements at the
Wrightstown Boat Launch facility which were comgétin 1999.

» The Brown County Pet Exercise Area, the first onthe Green Bay area, continued to be
a favorable destination for local resident dog awneResponse was very positive as
residents are extremely pleased to have a parkenwthel can let their dogs run and get
plenty of exercise in our fenced-in park.

At the NEW Zoo, several new exhibits opened in 199@rious new animals were acquired for
the Zoo’s collection, including a Black-necked Sturrowing Owls, a Black-footed Ferret and
two Warthogs. Sales at the NEW Zoo gift shop remaistrong in 1999, reporting a 2% increase
over 1998 gift shop sales. Food concession sae®dsed slightly from 1998 concession sales,
down 11%. The first year of admission fee tote$288,992, with voluntary admissions placed
in the donation bin during January, February, aftde® hour each day the rest of the year
totaling $16,841.

The 1998/1999 winter season of snow was minimanown County, and area snowmobilers

and cross-country skiers were disappointed in lloet dength of time the trails were able to stay
open. Cross-country revenues from daily and sedg@sses were just over $17,300, down from
the 1997/1998 season’s revenue total of $24,700.

Many revenue programs increased over the previeas, yncluding shelter rental, rifle range,
and the sale of boat launch passes, dog park gefmmoitse trail and mountain bike trail passes.

The Park System received approximately 30 donatiori999 for the Barkhausen Waterfowl
Preserve and Reforestation Camp, totaling $22,22kndance overall in the County Parks was
slightly down in 1999 with approximately 933,36%itors throughout the year. Attendance
figures for 1998 and prior years at the ReforestatCamp and NEW Zoo were based on car
count estimates. NEW Zoo attendance figures 9 18&e based on actual counts from the sale
of admission fees, thus reflecting a truer repgrohvisitors for the year.
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DIVISION OF PLANNING & DEVELOPMENT

LAND CONSERVATION

Staff have installed 30 miles of Vegetated BuffaigS along Brown County streams so far
in the year 2000. Thirty miles is more miles tleany other county in the United States has
installed in total according to Dr. Wendell Gilliarom North Carolina State University
(who is national leader in buffer strip researcBuffer strips installed next to streams filter
polluted runoff and protect our surface waterse(lilake Michigan) which for most of Brown
County is the source of our drinking water.

PLANNING

Southern Bridge — The Brown County Year 2020 Lars# & Transportation Plan supports

that this bridge should not be built until develaorh activity approaches that which is

projected to occur in 2020. The result of buildthg bridge too early would promote sprawl

development and prematurely result in using limi@alnty funds to build a bridge that is

not yet needed. The resolutions have impliedweahave already achieved the 2020-growth
level and that the County should be expeditingpfoeess to move this construction project
forward as soon as possible.

| am directing the Planning Department to conductaalysis of the population information
(from the 2000 Census) and development activitgnfthe (2000 Land Use Inventory). This
would determine where we are at in relation toBnewn County Year 2020 Land Use and
Transportation Plan projections. This action Wwélp us to determine exactly what our status
is in regard to the future need for the Southeriddg and Bypass. It would also help us to
plan and budget for this important future capitaprovements project.

Smart Growth — State of Wisconsin’s new Smart Ghokdaw mandates that comprehensive
plans be completed by every municipality and coumthe State of Wisconsin by January 1,
2010. The new law, passed as a part of the stadgehb last year, also defines what is
required to be included in a comprehensive plan @nodides grant funds that will assist
communities in paying for these planning efforf$ie Brown County Planning Commission
is committed to helping every community to meetrbguirements of Smart Growth through
our local assistance efforts. Brown County Plagnivas recently completed updates to
comprehensive plans for the towns of Suamico, Leidge and Lawrence to assist these
communities in managing their future growth andedepment.

PORT AND SOLID WASTE

» The Arcadia— Great Lakes Cruise Ship will be scheduling twieodir stops in our Port
next year.
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» Brown County will be adding Shawano and Oconto tiesrnto our regional Household
Hazardous Waste service; currently handle Winnel&2gaenty HHW. We also recycle
containers for Door and parts of Kewaunee and M#&enCounties.

All of these enable us to make our services mooa@unical for Brown County residents and
businesses.

« REGISTER OF DEEDS

The Register of Deeds Department successfully lzeoh@ program in the latter part of 1999
where images of real estate documents are capturéeD-ROM. This accomplished three
things: 1) eliminates microfilming; 2) archival eteonic copy created; and 3) new revenue
source.

The County’s microfilm equipment (purchased in thel 70’s) was aging and in need of
repair. Additionally, the microfilm lab was havirgjfficulty keeping current filming of
records of the Register of Deeds office due to tsubsl increase in documents recorded. At
the time the lab was closed, microfiiming was sigeks behind. Now, CD’s are cut bi-
monthly so data is never more than two weeks old.

» Regarding archival electronic copy creation — insagé real documents were being
captured and stored electronically since 1996 witham electronic archival copy being
made. Implementation of CD-ROM allows the staffttoé Register of Deeds Office to
create an archival copy of each image on CD-ROMlwing then stored off-site. In the
event of a disaster, the data stored on CD-ROM avbal easier to retrieve than if it was
stored on microfilm.

> New Revenue Source — Seven local businesses hauelasubscriptions with the
Register of Deeds to purchase real estate imag€DsROM. Since this is a duplicate
of the archival CD the expenses and effort to eres@tven copies is minimal. Annual
revenue from this new program is $42,000.

No. 7b -- Report by Board Chairman.

The County Board’s Roll in the sales tax referendamthe proposed Packer Stadium is to set
the date for the referendum and little else. Therldt Board, appointed by County Executive
Nancy Nusbaum, Mayor Paul Jadin and Village Pregided Pamperin, will be responsible for
most of the decisions approaching the referendurhe City of Green Bay must negotiate a
maintenance agreement and naming rights agreemiédns must be accomplished before July
28" if there is going to be a September’h]JZrimary Election. Legislation allows for little
involvement from the County Board.

) Lambeau Field Renovation Legislation Explanatiy Corporation Counsel.
Ken Bukowski gave an oral explanation.
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No. 8 -- Other Reports.
A motion was made by Supervisor Schillinger andosded by Supervisor Schmitz to adopt
items #8a and #8b with one vote. Vote taken. dotarried unanimously with no abstentions.

No. 8a -- Treasurer’s Financial Report for Month of February 2000.

BROWN COUNTY TREASURER'’S FINANCIAL REPORT FOR THE M ONTH OF
FEBRUARY 2000

Following is a statement of the County Treasureth& Cash on Hand and in the General
Account of the Brown County Treasurer as of Felyruar

Associated Bank $ 1,047,616.00
Sweep Account (Repurchase Agreements) 1,13%3203.
Deposits in Transit 126,540.29
Emergency Fund (81,727.02)
Non-sufficient Fund Checks Redeposited 078,98
Transfer to WI Develop Fund 00.00
Deposit Adjustment (89.59)
Bank Error(s) 209.00
Total 2,234,024.98
Less Outstanding Checks (1,342,997.1
Other Reconcilable Items (1,664.20)
Balance Per Cash Book $ 889,453.66

Following is a statement of the County TreasurethefWorking Capital reserves placed in time
deposits in the designated public depositories iwitBrown County for the purpose of
investments as of February 28, 2000.

Year-to-Date Interest Received — Prior Month $ 238,935.99
Interest Received — Current Month 424,447.84

Year-to-Date Interest Received — Unrestricted $hve 663,383.83

Working Capital Reserves Invested $ 10564B04
Restricted Investments 27,520,285.01
Total Funds Invested $ 133,233,966.05

I, Kerry M. Blaney, Brown County Treasurer, do H®reertify that the above statement of Cash
on Hand and in the General Account as of Febru@r2000, and the statement of Investments
for the month of February have been compared aachgyed, and found to be correct.

\s\ Kerry M. Blaney
County Treasurer

Approved by: \s\ Nancy J. Nusbaum, County Exeeuti Date: 7/6/2000
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No. 8b -- Treasurer’s Financial Report for Month of March 2000.

BROWN COUNTY TREASURER'’S FINANCIAL REPORT FOR THE M ONTH OF
MARCH 2000

Following is a statement of the County Treasureth& Cash on Hand and in the General
Account of the Brown County Treasurer as of March:

Associated Bank $ 883,203.00
Sweep Account (Repurchase Agreements) 776058
Deposits in Transit 164,504.39
Emergency Fund (51,845.20)
Non-sufficient Fund Checks Redeposited 108.58
Transfer to WI Develop Fund 00.00
Deposit Adjustment (170.59)
Bank Error(s) 00.00
Total 1,771,858.69
Less Outstanding Checks (1,777,983.2
Other Reconcilable Items (1,664.20)
Balance Per Cash Book $ (7,788.79)

Following is a statement of the County TreasurethefWorking Capital reserves placed in time
deposits in the designated public depositories iwitBrown County for the purpose of
investments as of March 31, 2000.

Year-to-Date Interest Received — Prior Month $ 663,383.83
Interest Received — Current Month 658,935.63

Year-to-Date Interest Received — Unrestricted $hve 1,322,319.46

Working Capital Reserves Invested $ 10183819
Restricted Investments 26,442,773.81
Total Funds Invested $ 128,337,507.00

l, Kerry M. Blaney, Brown County Treasurer, do H®reertify that the above statement of Cash
on Hand and in the General Account as of March2B00, and the statement of Investments for
the month of March have been compared and examamedfound to be correct.

\s\ Kerry M. Blaney
County Treasurer

Approved by: \s\ Nancy J. Nusbaum, County Exeeuti Date: 7/6/2000
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No. 9a -- REPORT OF ADMINISTRATION COMMITTEE OF JUN E 8, 2000

TO THE MEMBERS OF THE BROWN COUNTY
BOARD OF SUPERVISORS

Ladies and Gentlemen:

The ADMINISTRATION COMMITTEE met in regular sessioon June 8, 2000, and
recommends the following motions:

1.
2.

~

10.

11.
12.
13.

County Board & City Council Room ModificatiomNo action.

Resolution regarding Authorizing County Partatipn in Remodeled City Council

Chambers.

a. Ask Mark Keckeisen to come back next month it specs and cost of this
project so this committee can make a decision. sAy2(Schadewald, Clancy);
Nays: 3(Krueger, Fleck, Queoff). Motion Defeated.

b. Send resolution to full County Board. Moticarmed.

See Resolutions, Ordinances June County Boardlagen

Communication from Supervisor Guy Zima re: Resging a full written report from

Human Resources and Human Services Departmentgggavchronological accounting

of the investigation of Mr. Dave Fazer. (Referfiemm May County Board.) Receive and

place on file.

Communication from Supervisor Pat Collins re.on County/Green Bay Packer

Stadium Issues; Goal: Explore any and all optiavailable to Brown County. (Have

experts knowledgeable in such legislation examime explain the Packer Stadium Bill

in layman’s terms.) (Referred from May County BbarReceive and place on file.

Parks Department — Request for Budget Trandfeerdepartmental Transfer: Request to

transfer $5,000 from General Fund to Park Departismi@ontracted services account for

purpose of aerial spraying of a thirty acre gypsthminfestation at Reforestation Camp

and adjoining properties. (Referred from Educatamd Recreation Committee.)

Committee ApprovedSee Resolutions, Ordinances June County Boarttage

Parks Department — Request for Budget Transf@erdepartmental Transfer: Transfer

$36,400 from General Fund to cover expenses froevipus fairs. (Referred from

Education and Recreation Committee.) Committee réygd. See Resolutions,

Ordinances June County Board agenda.

Clerk — First Quarter 2000 Objective MonitoriRgport. _Receive and place on file.

Corporation Counsel — Resolution re: Disalloveanot Claim (Andrea & Keith Boucher).

Committee ApprovedSee Resolutions, Ordinances June County Boarttage

Corporation Counsel — First Quarter 2000 ObyectVionitoring Report. _Receive and

place on file.
Facilities Management — First Quarter 2000 €tbje Monitoring Report._Receive and

place on file.

Treasurer’s Financial Report for month of Falbyu Receive and place on file.
Treasurer’s Financial Report for month of Mar&eceive and place on file.
Treasurer — Brown County Banking Services GatrNo action.
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14. Treasurer — First Quarter 2000 Objective MamtpReport._Receive and place on file.
15. Information Services — First Quarter 2000 OfoyecMonitoring Report. _Receive and

place on file.
16. Finance Department — First Quarter 2000 Oljechilonitoring Report. _Receive and

place on file.

17. Finance Department — 2000 Budget Transfer IRegceive and place on file.

18. Finance Department — Monthly Activities Rep(pril 24 through May 26, 2000).
Receive and place on file.

19. Finance Department — Year End General FundnBal&heet (December 31, 2000).
Approve.

20. Finance Department — Year End Financials. Re@nd place on file.

21. Finance Department — Discussion of Budget Teass No action.

22. Human Resources Department — Monthly CommReport (May 2000)._ Receive and
place on file.

23. Human Resources Department — Director's Repdotaction.

24. Audit of bills. _Pay the bills.

A motion was made by Supervisor Krueger and seabmgeSupervisor Schadewald to adopt.
Vote taken. Motion carried unanimously with notebsons.

Approved by: \s\ Nancy J. Nusbaum, County Exeeuti Date: 7/6/2000
No. 9b -- REPORT OF EDUCATION AND RECREATION COMMIT TEE OF MAY
25, 2000

TO THE MEMBERS OF THE BROWN COUNTY
BOARD OF SUPERVISORS

Ladies and Gentlemen:

The EDUCATION AND RECREATION COMMITTEE met in regai session on May 25, 2000
and recommends the following motions:

Arena/Expo Center — Attendance Report (April®00Receive and place on file.
Museum — First Quarter 2000 Objective Monitorigport. _Receive and place on file.
Museum — Visitor Count for month of April 200@eceive and place on file.

Library — 2001 Environmental Assessment. Rexaind place on file.

Library — Report on Weyers-Hilliard Branch Libya Receive and place on file.

Library — Request for Budget Transfer: IncreasEéxpenditures with Offsetting Increase
in Revenue: To facilitate $2,000 Wisconsin HumiasitCouncil grant for “Book Links:
Connecting Adult New Readers to Literature”. Apmo

7. Library — Request for Budget Transfer: Increaséxpenditures with Offsetting Increase
in Revenue: To facilitate transfer of $33,528 frdbneater Green Bay Community
Foundation to BCL Capital Campaign for the purchalseaterials for Weyers-Hilliard
Branch. _Approve.

ouhkwnNE
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8.

10.
11.
12.
13.
14.
15.
16.

17.

18.

19.

20.

21.

22.

23.

24,
25.

26.

27.

Library — Request for Budget Transfer: Increasexpenditures with Offsetting Increase
in Revenue: To facilitate $5,000 donation from &@réBay Packer Foundation for the
BCL’'s Summer Reading program. Approve.

Library — Request for Budget Transfer: Increasexpenditures with Offsetting Increase
in Revenue: To facilitate $1,246 TEACH Grant foavel, Conference and Training for
BCL Staff. Approve.

Library — First Quarter 2000 Objective MonitayiReport._Receive and place on file.
Library — Director’s report. No action.

Golf Course — First Quarter 2000 Objective Mamng Report. _Receive and place on
file.

Golf Course — 2000 Golf Report (5/9/00). Reeend place on file.

Golf Course — Daily Financial and Attendanc@d®te Receive and place on file.

Golf Course Superintendent’s Repart. No action

Parks — Request for use of Pamperin Park an&éforestation Camp for band concerts
— Howard-Suamico Band. Approve.

Parks — Request for Budget Transfer: Intendepntal transfer: $5,000 from General
Fund for emergency spraying for gypsy moth coratdReforestation Camp. Committee
approved and referred to Administration Committe&®ee Resolutions, Ordinances June
County Board agenda.

Parks — Request for Budget Transfer: Incre@agexpenditures with Offsetting Increase
in Revenue: $600 donation from Lori Pollock foinfarest graphics at NEW Zoo.
Approve.

Parks — Request for Budget Transfer: Incre@agexpenditures with Offsetting Increase
in Revenue: $3,000 donation from Wings over Wisoorior bird carving graphics at
NEW Zoo. Approve.

Parks — Approve private access renewals fol0 ZRéforestation Camp and Neshota
Parks._Approve.

Parks — Approve rates and policy for rentafod. Approve rates of $1,000 plus $2 for
up to 400 persons, and $1,200 plus $2 from 40 bersons. Rates will be revisited
after one year.

Parks — Request by Green Bay Packers/LancesLigpaise of a portion of the Brown
County Youth Hockey Ice Center property for parkiriReceive and place on file.

Parks — Request by Green Bay Chapter of Trauitrlited for use of the Reforestation
Camp/Shelter for “Kids Day” PALS program. Approve.

Parks — Approve participation in the Super SemReader Program. Approve.

Parks — Approve transfer of County-owned Icat@eassets to NEW Community Ice
Center Inc. (Held from previous meeting.) Apprdvansfer of the Zamboni and the
bleachers.

Parks — Approve disposition/future use of thewB County Youth Hockey Ice Center
Building and property. (Held from previous meet)ngstay with original commitment
and dispose of the Youth Hockey Ice Center buildind property. Ayes: 3(Antonneau,
Hansen, Johnson); Nays: 1(Simons); Excused: 1(KueWotion Carried.

Parks — Discussion of Brown County Fair. Hdkim until operating agreement is
reviewed.
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28. Parks — Request for Budget Transfer: Intendepntal Transfer: Transfer $36,400 from
General Fund to cover expenses from previous f&@nmittee approved and referred to
Administration Committee See Resolutions, Ordinances June County Boarttage

29. Parks — Approve Fairgrounds master plan concégiprove Fairgrounds Master Plan
Concept.

30. Parks — Request for Budget Transfer: Intendeyntal Transfer: Transfer of $130,000
for removal of Fairgrounds grandstand. Hold fatHar bids.

31. Parks — First Quarter 2000 Objective Monitofiteport. Receive and place on file.

32. Parks Director’'s Report. No action.

33.  Audit of bills. _Pay the bills.

A motion was made by Supervisor Antonneau and shbiby Supervisor Hansen to adopt.
Vote taken. Motion carried unanimously with notebsions.
Approved by: \s\ Nancy J. Nusbaum, County Exeeuti Date: 7/6/2000

No. 9c -- REPORT OF EXECUTIVE COMMITTEE OF JUNE 12, 2000

TO THE MEMBERS OF THE BROWN COUNTY
BOARD OF SUPERVISORS

Ladies and Gentlemen:

The EXECUTIVE COMMITTEE met in regular session amé 12, 2000, and recommends the
following motions:

1. Capital Projects Fund Balance — May 31, 2008cdr/e and place on file.

2. Communication from Supervisor Pat Collins re.oBn County/Green Bay Packer
Stadium Issues; Goal: Explore any and all optereslable to Brown County. (Referred
from May County Board.) Receive and place on file.

3. Communication from Supervisor Merlin Vanden Pias Giving 24-hour notice when
additions are made to committees. (Referred fromy NCounty Board.) _Put the
following in the County Code book!Agenda items of every meeting of a governmental
body shall be given at least 24 hours prior to teenmencement of such meeting, unless
for good cause such notice is impossible or imgicat in which case shorter notice
may be given, but in no case may the notice beigedviess than two (2) hours in
advance of the meeting.”

4. Resolution re: Declaring Official Intent to Rdiarse Expenditures (Reconditioning
Segments of County Trunk Highways and Purchasingtalling and Implementing
Equipment for Public Safety Communications.) (Ref@ from Planning, Development
& Transportation Committee and Public Safety Contemi) Committee approvedsee
Resolutions, Ordinances June County Board agenda.

5. Resolution re: Authority to Execute a 1999-200Gfbor Agreement with the Brown
County Correctional Officer Employees. Committggpraved. Ayes: 5(Hinkfuss,
Schadewald, Hansen, Bunker, Watermolen); Abstaint(Williquette); Excused:
1(Schillinger). Motion CarriedSee Resolutions, Ordinances June County Boarttage
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6. Report by County Executive. No action.
7. Legislative Report. No action.
8. Discussion re: Advisory Referendum on Campdigmance Reform. _Instruct Paul

Vornholt prepare a resolution for Executive Comedttnext month for committee’s
adoption and send to the full County Board.

9. Closed Session: For the purpose of deliberating whenever competior bargaining
reasons require a closed session pursuant to Wisc&tate Statute 19.85(1)(e). In the
alternative, the Executive Committee is meetingther purpose of collective bargaining
and is not subject to the Wisconsin open meetings laursuant to 19.82(1) of the
Wisconsin State Statutes.

a) Enter into Closed Session. Present. 5(Watemmofxhadewald, Hinkfuss,
Hansen, Bunker); Excused: 2(Williquette, Schiléng

b) Return to reqular order of business. Preseb(Watermolen, Schadewald,
Hinkfuss, Hansen, Bunker); Excused: 2(Williug&ehillinger).
C) No action.

A motion was made by Supervisor Watermolen and rsdsd by Supervisor Johnson to adopt.
Vote taken. Motion carried unanimously with notebsions.
Approved by: \s\ Nancy J. Nusbaum, County Exeeuti Date: 7/6/2000

No. 9d -- REPORT OF HUMAN SERVICES COMMITTEE OF MAY 18, 2000

TO THE MEMBERS OF THE BROWN COUNTY
BOARD OF SUPERVISORS

Ladies and Gentlemen:

The HUMAN SERVICES COMMITTEE met in regular sessieam May 18, 2000, and
recommends the following motions:

1. Set time and date for regular meetings. (Hedchfprevious meeting.) (No consensus for
date and time for regular meeting. Next meetinggdeld June 22, 2000.)

2. Review minutes of:
a) Program Committee of Aging Resource Center adwiBr County (4/19/00).
Approve.

3. Human Services Department — Financial Reporin@Usebruary/March {Unaudited]
2000 Year-End)._Receive and place on file.

4. Human Services Department — Director’s repbid. action.

5. Human Services Department — Update of Mentalthl&2enter. _Receive and place on
file report of Millennium Architects until after meeting with Finance Director Pat Webb
is scheduled.

6. Human Services Department — Authorization tortstdental Health Center Site
Preparation Work._Hold for further information,déiibnal bids and a breakdown of the
man versus machine hourly costs presented.

7. Health Department — Director’s report. (No népo
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8. Audit of bills. Pay the bills.

A motion was made by Supervisor Bunker and secorme&upervisor Marquardt to adopt.
Vote taken. Motion carried unanimously with notebsions.

Approved by: \s\ Nancy J. Nusbaum, County Exeeuti Date: 7/6/2000

No. 9e -- REPORT OF PLANNING, DEVELOPMENT AND TRANSPORTATION
COMMITTEE _AND LAND CONSERVATION SUBCOMMITTEE OF
MAY 24, 2000

TO THE MEMBERS OF THE BROWN COUNTY
BOARD OF SUPERVISORS

Ladies and Gentlemen:

The PLANNING, DEVELOPMENT AND TRANSPORTATION COMMITEE AND LAND
CONSERVATION SUBCOMMITTEE met in regular sessionMay 24, 2000, and recommend
the following motions:

Land Conservation Subcommittee

1. Approval of Jay Watt as representative to b&esource Conservation and Development
(RC&D). (Greg Hines sponsoring Jay Watt as repriedive.) Per Diem to be included
in this appointment._Table for one month in ortterspeak with Bill Hafs to find out
where the money to pay the representative will cor.

2. Wisconsin Land and Water Conservation Associa8pring Area Association Meeting
Update (from Brett Larson, 5/11/00). Receive alagg on file.

3. Lake Michigan Land Conservation Association 2@@fivities Schedule._Receive and
place on file.

4. Appointment of Jerry Peters to Land ConservaBabcommittee._ Committee approved.
See Appointments June County Board agenda.

5. First Quarter 2000 Objective Monitoring Repdreceive and place on file.

Planning, Development and Transportation Committee
1. Review minutes of:
a) Planning Commission Board of Directors (4/5/00)
b) Central Brown County Water Authority (4/20/0051/00).
C) Harbor Commission (4/3/00).
d) Solid Waste Board (2/21/00).
e) Land Information Office Committee (4/19/00).
Receive and place on file.

2. Appointment of Mike Strenski to Solid Waste Bihar Committee approved.See
Appointments June County Board agenda.

3. Appointment of Ampara “Amy” Baudhuin to Brown @aty Commission on Equal
Opportunities in Housing. Committee approveee Appointments June County Board
agenda.
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N

10.
11.
12.
13.
14.
15.
16.
17.
18.

19.

20.

21.

22.

Communication to Supervisor Ron Antonneau froee [5eurts-Bengston, Green Bay
Area Visitor and Convention Bureau, re: Signagdéotal area attractions in the Green
Bay area._Receive and place on file.

Resolution re: Declaring Official Intent to Réurse Expenditures (Reconditioning
Segments of County Trunk Highways and purchasingtalling, and implementing
equipment for Public Safety Communications.) (Ref to Public Safety Committee
and Executive Committee.) Committee approvesee Resolutions, Ordinances June
County Board agenda.

Planning — First Quarter 2000 Objective MonitgrReport._Receive and place on file.
Planning — Resolution re: Relating to CompositDrganization and Operations of the
Brown County Planning Commission. (From previouseting.) _Hold for one month.
Ayes: 3(Antonneau, Schmitz, Schmitt); Nays: 2(Wikette, Vanden Plas). Motion
Carried.

Register of Deeds — First Quarter 2000 Objedthemitoring Report. _Receive and place
on file.

Register of Deeds — Ordinance re: To Establist. S.27 of the Brown County Code
Concerning Register of Deeds. Committee approvigee Resolutions, Ordinances June
County Board agenda.

Register of Deeds — Director’s report. No@tcti

Highway — First Quarter 2000 Objective MonitgriReport._Receive and place on file.
Port and Solid Waste — First Quarter 2000 Qivedvionitoring Report. _Receive and
place on file.

Port and Solid Waste — Director’s report. dtan.

Survey — First Quarter 2000 Objective MonitgriReport. _Receive and place on file.
Zoning — First Quarter 2000 Objective MonitgriReport. _Receive and place on file.
Land Information Office — Communication from @@uvisor Patrick Moynihan, Jr., to
Supervisor Kathy Williquette, Chair, Planning, Dmmment & Transportation
Committee, re: Resignation from Land Informatiorii€ committee._Approve.

Land Information Office — Report on activitiaad request for an appointee to Land
Information Office Committee. Receive and placditm

UW-Extension — First Quarter 2000 Objective Manng Report. _Receive and place on
file.

UW-Extension — Owner's Claim for Damages to rAais (Tom Davister).
(Resubmitted.) _Hold for one month in order to detumentation on the value of the
rabbits. Ayes: 3(Antonneau, Schmitz, Williquettspays: 1 (Vanden Plas). Excused: 1
(Schmitt) Motion Carried.

UW-Extension — Request to apply for Wisconsif fbundation grant for after school 4-
H program ($3,890). Approve.

UW-Extension — Update on agricultural programgnby UW-Extension Agriculture
agent, Doug Sutter. No action.

Audit of bills. _Pay the bills.

A motion was made by Supervisor Vanden Plas andnsisel by Supervisor Kuehn to adopt.
Vote taken. Motion carried unanimously with notebsions.
Approved by: \s\ Nancy J. Nusbaum, County Exeeuti Date: 7/6/2000
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No. 9f -- REPORT OF PUBLIC SAFETY COMMITTEE OF JUNE 1, 2000

TO THE MEMBERS OF THE BROWN COUNTY
BOARD OF SUPERVISORS

Ladies and Gentlemen:

The PUBLIC SAFETY COMMITTEE met in regular sessiom June 1, 2000, and recommends
the following motions:

1.

o o

11.

12.
13.

14.
15.
16.
17.

Review minutes of:

a) Local Emergency Planning Committee (LEPC) (B1%/

b) EMS Council (4/26/00).

Approve.

Clerk of Courts — Case Filings & Statistics tigh April 2000. _Hold for one month due
to no one appearing on behalf of the Clerk of Coaftice.

Clerk of Courts — First Quarter 2000 Objectiverioring Report._Hold for one month
due to no one appearing on behalf of the Clerkamir€ office.

Medical Examiner — First Quarter 2000 Objecfitenitoring Report._Receive and place
on file.

Medical Examiner — Update on Medical Examin@ffice. Receive and place on file.
Public Safety Communications Department — Rémwlue: Declaring Official Intent to
Reimburse Expenditures (Reconditioning Segmentaodinty Trunk Highways and
purchasing, installing and implementing equipmemtRublic Safety Communications).
Referred to Planning, Development & Transportati@ommittee and Executive
Committee. _Committee approvedSee Resolutions, Ordinances June County Board
agenda.

Public Safety Communications Department — Comaoation from Department of
Military Affairs, Wisconsin Emergency Management Brown County’'s Emergency
Management Section Quarter Year 2000 Progress ReReceive and place on file.
Public Safety Communications Department — Fgaarter 2000 Objective Monitoring
Report. _Receive and place on file.

Public Safety Communications Department — Daestreport. _No action.

Sheriff — State of Wisconsin Department of €cdtions March 14, 2000 Annual
Inspection of the Brown County Jail. Receive alat® on file.

Sheriff — Human Resources Study re: Jail Mamage Structure Study (Melanie Falk,
Human Resources). Tabled from previous meetingld fbr one month.

Sheriff — Jail Population and Overtime Repd&teceive and place on file.

Sheriff — Huber Facility Options Study (helarfr previous meeting)._ Hold for one
month.

Sheriff — First Quarter 2000 Objective MonitgyiReport._Receive and place on file.
Sheriff's Report._No action.

Sheriff — Jail Progress Report. Receive aadebn file.

Audit of bills. _Pay the bills.
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A motion was made by Supervisor Moynihan and seedry Supervisor Kaye to adopt. Vote
taken. Motion carried unanimously with no absi@mgi
Approved by: \s\ Nancy J. Nusbaum, County Exeeuti Date: 7/6/2000

No. 10a -- RESOLUTION REGARDING DISALLOWANCE OF CLA IM (ANDREA &
KEITH BOUCHER

TO THE HONORABLE CHAIRMAN AND MEMBERS OF THE
BROWN COUNTY BOARD OF SUPERVISORS

Ladies and Gentlemen:

WHEREAS, a Notice of Claim and Claim was filed April 14, 2000 in the Brown
County Clerk’s office; and

WHEREAS, said Claim alleges that Andrea & KeithuBber sustained damages, and
alleges that said damages were caused by Browntand employees of Brown County; and

WHEREAS, after a review of this matter by the Qwgtion Counsel’s office, said office
recommends that the Claim be denied.

NOW, THEREFORE, BE IT RESOLVED by the Brown Courdgard of Supervisors
that the Claim submitted by Andrea & Keith BoucHs,and the same is hereby denied, and no
action on this Claim may be brought against Brovaui@y or any of its officers, officials, agents
or employees after six months from the date ofiserof this notice.

BE IT FURTHER RESOLVED, that a copy of this resmn be forwarded to the
claimants Andrea & Keith Boucher, and their attgtn@homas J. Walsh, as a notice of
disallowance.

Respectfully submitted,
ADMINISTRATION COMMITTEE

A motion was made by Supervisor Haefs and secomhge8upervisor Schadewald to adopt.
Vote taken. Motion carried unanimously with notebsions.
Approved by: \s\ Nancy J. Nusbaum, County Exeeuti Date: 7/6/2000

No. 10b -- RESOLUTION REGARDING AUTHORIZING COUNTY
PARTICIPATION IN REMODELED CITY COUNCIL CHAMBERS

A motion was made by Supervisor Krueger and seabbgieSupervisor Schillinger to adopt.
A motion was made by Supervisor Schadewald andnsiecbby Supervisor Haefs to refer back
to the Administration Committee. Vote taken. Maticarried unanimously with no abstentions.
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No. 10c -- RESOLUTION REGARDING AUTHORIZING A GENER AL FUND
TRANSFER FOR PARK RELATED PURPOSES

TO THE HONORABLE CHAIRMAN AND MEMBERS OF THE
BROWN COUNTY BOARD OF SUPERVISORS

Ladies and Gentlemen:

WHEREAS, the Park Department has requested aféran$ funds, for two specific
purposes, which purposes are:

1. Transfer of $5,000 from the General Fund to dppropriate Park Department
account for emergency spraying of gypsy moth comirthe Reforestation Camp;
and

2. Transfer of $36,400 from the General Fund toappropriate Park Department
budget account to pay for expenses from previoasvBrCounty fairs.

NOW, THEREFORE, BE IT RESOLVED by the Brown Courdgard of Supervisors
that it hereby approves of the two budget transfiescribed above from the General Fund for
Park related purposes.

Respectfully submitted,

EDUCATION AND RECREATION
COMMITTEE

ADMINISTRATION COMMITTEE

A motion was made by Supervisor Johnson and seddmygl&upervisor Krueger to adopt. Vote
taken. 2/3 vote required. Motion carried unanistpwith no abstentions.
Approved by: \s\ Nancy J. Nusbaum, County Exeeuti Date: 7/6/2000

No. 10d -- RESOLUTION REGARDING AUTHORITY TO EXECUT E A 1999-2000
LABOR AGREEMENT WITH THE BROWN COUNTY
CORRECTIONAL OFFICER EMPLOYEES

TO THE HONORABLE CHAIR AND MEMBERS OF THE
BROWN COUNTY BOARD OF SUPERVISORS

Ladies and Gentlemen:

BE IT RESOLVED by the Brown County Board of Supsors, that the County
Executive and County Clerk be and are hereby aiuz#abrto execute a two(2) year labor
agreement on behalf of the Brown County Correcti@ficer Employees for the years 1999 and
2000, effective January 1, 1999, which agreemeatta&hed hereto.

BE IT FURTHER RESOLVED that the funds to cover thasts resulting from the
adoption of this resolution shall be made availdtden funds budgeted for this purpose.
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Respectfully submitted,
EXECUTIVE COMMITTEE

AGREEMENT BETWEEN BROWN COUNTY
AND
THE BROWN COUNTY CORRECTIONS OFFICERS
LOCAL 75
1999-2000
AGREEMENT

This Agreement has been made and entered into ¢hybatween Brown County, Wisconsin,
hereinafter referred to as the “Employer” and Disy@Varehouse and Dairy Employees Union,
Local No. 75, affiliated with the International Bnerhood of Teamsters, Green Bay, Wisconsin,
hereinafter referred to as the “Union” for the mges of maintaining a uniform minimum scale
of wages, working conditions and hours among theleyees, members of the Union and the
Brown County Correctional employees per the redagnietter of January 20, 1999, to facilitate
a peaceful adjustment of all grievances and dispwtdach may arise between the Employer and
the employees.

ARTICLE 1. RECOGNITION — DUES CHECK OFF — FAIR SHAR

A. The Employer agrees to recognize representatbfeBrivers, Warehouse and Dairy
Employees Union, Local No. 75 as the exclusive &aigg agents in the matter of wages, hours
and working conditions for its employees occupythg position of Correctional Officers,
excepting specifically clerical, sworn, and supgovy staff as outlined in State Statute 111.70,
that may be performing similar duties to thosehef position of Correctional Officer.

B. (1) Membership in the Union is not compulso&n employee may join the Union
and maintain membership therein consistent witkotsstitution and by-laws. No employee will
be denied membership because of race, color, csegdage or disability. This Article is subject
to the duty of the Wisconsin Employment Relatior@rnission to suspend the application of
this Article whenever the Commission finds that th@on has denied an employee membership
because of race, color, creed, sex, age or digabili

(2) The Union will represent all of the employeaghe bargaining unit, members and non-
members, fairly and equally and therefore all erypés shall pay their proportionate share of the
costs of the collective bargaining process andrachtdministration by paying an amount to the
Union equivalent to the uniform dues required ofrmbers of the Union and certified by the
Union. As to new employees, such deduction shalinade from the first paycheck following
their first one hundred eighty (180) days of empleynt and certified by the Union.

3) The Employer agrees to deduct the amount o deetified by the Union as the amount
uniformly required of its members from the earningfs the employees affected by this
Agreement from their first paycheck of the montld gray the amount so deducted to the Union
on or before the end of the month in which the dédn is made. Changes in the amount of
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dues to be deducted shall be certified by the Uthinty (30) days before the effective date of
the change.

4) The Employer will provide the Union with a ligif employees from whom such
deductions are made with each monthly remittan¢badJnion. The Union shall indemnify and
save the Employer harmless against any and athsladlemands, suits, or other forms of liability,
including court costs, that may arise out of orrbgson of action taken or not taken by the
Employer for the purpose of complying with any loé tprovisions of this Article, or in reliance
on any list, notice or assignment furnished undgrat the provisions of this Article.

ARTICLE 2. DISCRIMINATION

The Employer agrees not to discharge or discrireiaginst any member of the Union because
of Union activities and agrees to reinstate anjnsuembers of the Union in accordance with the
terms for settlement of any dispute between thel&yep and the Union, as hereinafter provided.

The Employer agrees to grant the necessary timwitlibut pay to an employee who has been
delegated to perform a service for the Union.

Neither the Employer nor the Union shall discrimi@@ any manner whatsoever against any
employee because of race, creed, color, natiomgihpsex or disability. The Employer and the
Union agree to comply in all respects with the Bmns of the Age Discrimination in
Employment Act of 1967.

ARTICLE 3. EXTRA AGREEMENT

The Employer agrees not to enter into any agreematit the employees, individually or
collectively, to circumvent this Agreement. If amthen particular changes are desired to meet
unusual circumstances, the parties requesting chenges will notify the other parties in writing
at least one week in advance of the change.

ARTICLE 4. LEAVE OF ABSENCE

Any employee who wishes to absent himself/hergeiinf his/her employment for any reason

other than illness must make application for a éealvabsence from both the Employer and the
Union as required by Union by-laws. No leave sbhallgranted to an employee if such leave is
for the purpose of obtaining more favorable workindertaking a business venture.

It shall not be a condition for a leave of absering, both parties recognize the desire of the
Employer for the employee to use vacation time teefequesting a leave of absence without

pay.
No leaves shall be in excess of thirty (30) daydess extended by renewals. Any employee

failing to comply with this provision or who obtaira leave fraudulently shall suffer a loss of
his/her seniority rights.
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A full-time employee of the County may be grantddave of absence with pay if called for jury
duty or for a period of training of no more thanot{2) weeks as a member of the organized
military or naval reserves of the United State®fothe State of Wisconsin. Any compensation
derived from such jury duty or period of trainingadl be reimbursed to the County Treasurer’s
Office, but in no event shall the reimbursementeextcthe gross pay due the employee for that
period.

Employees, not to exceed two (2) who are electedpmointed to a full-time position with
Teamster Local No. 75 will be granted a leave dcfemlce without pay, not to exceed one (1)
year. Any extension of such a leave must be miytagleed upon between the parties.

When an employee in a bargaining unit leaves higibsition to accept County employment in a
non-bargaining unit position, that employee mayrufgaving the non-bargaining unit position,
utilize his/her seniority which existed at the timieleaving the covered position and bid for any
posted vacancies for which he/she is qualifiecafperiod not to exceed two (2) years.

ARTICLE 5. QUITTING

Upon quitting, the Employer shall pay all money @ueployees, and upon request, the Employer
agrees to furnish employees with a letter of recemaation insofar as circumstances permit.

ARTICLE 6. UNION COOPERATION

The Union agrees at all times as far as it is witis power to further the interest of the
Employer.

ARTICLE 7. SEPARABILITY AND SAVINGS CLAUSE

If any article or section of this contract or ofyarder thereto should be held invalid by operation
of law or by any tribunal of competent jurisdictjar if compliance with or enforcement of any

article or section should be restrained by sudbutral pending a final determination as to its
validity, the remainder of this contract and of aider hereto, or the application of such article
or section to persons or circumstances other thasetas to which it has been held invalid or as
to which compliance with or enforcement of has besstrained, shall not be affected thereby.

In the event that any article or section is heldlid or enforcement of or compliance with which
has been restrained, as above set forth, the patiected thereby shall enter into immediate
collective bargaining negotiations, upon the regoéshe Union or Employer, for the purpose of
arriving at a mutually satisfactory replacementith& party shall be permitted all legal or
economic recourse in support of its demands, nbstanding any provision in this contract to
the contrary.

ARTICLE 8. MAINTENANCE OF STANDARDS

The Employer agrees to maintain existing wagesrdyand conditions of employment, which
are mandatorily bargainable at not less than tlygdst standards in effect at the time of the
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signing of this agreement. It is understood tia provision will not prohibit the Employer
from managing in those areas reserved solely taagemnent.

ARTICLE 9. SUBCONTRACTING

The County agrees to review with the Union any alhgobs, which ordinarily and customarily
are performed by regular employees within the bangg unit, which the County contemplates
assigning to outside contractors. If after suckcassion, the County determines that it is
necessary to assign such work to outside contigdtoe Union shall so be notified.

ARTICLE 10. INSPECTION PRIVILEGES

Authorized agents of the Union shall have accessh& Employer’'s establishment during
working hours for the purpose of adjusting disputegestigating working conditions, collection
of dues, and ascertaining that the Agreement rsgo@ilhered to, providing however, that there is
no interruption of the firm’s working schedule.

ARTICLE 11. STEWARDS

The Employer recognizes the right of the Union ésignate a job steward from the Employer’s

seniority list. The Union shall supply the Employéth the names of designated stewards. The
authority of the job steward or alternate so desiggh by the Union shall be limited to and shall

not exceed the following duties and activities:

1. The investigation and presentation of grievangering working hours in accordance
with the provisions of the collective bargainingegment;

2. The collection of dues when authorized by appatg Local Union action;

3. The transmission of such messages and informattoch shall originate with, and are
authorized by the Local Union or its officers, pided such messages and information:

a. Have been reduced to writing, or
b. If not reduced to writing, are of a routine matand do not involve work stoppages, slow
downs, refusal to handle goods, or any other iaterfce with the Employer’s business.

Job steward or alternate has no authority to téldesaction or any other action interrupting the
Employer’'s business. Job stewards or committee meesnwill not unreasonably leave their
work site before performing Union duties and shalify their supervisor before so doing.

The Employer recognizes these limitations uponaimority of job stewards or alternate, and

shall not hold the Union liable for any unauthodzects. The Employer in so recognizing such
limitations shall have the authority to impose @odiscipline in the event the shop steward has
taken unauthorized strike action, slow down or waippage in violation of this Agreement.
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ARTICLE 12. CORRECTIVE ACTION

No employee shall be reprimanded, suspended ohahged except for just cause. The
following shall be just cause for disciplinary acti ranging from a warning to immediate
discharge pending upon the seriousness of thesefen

) Dishonesty or falsification of records.

) Intemperate use of alcoholic beverages or dngsh affect job performance.

) Unauthorized use or abuse of County equipmeptaperty.

) Theft or destruction of County equipment organy.

) Work stoppages such as strikes or slow downs.

) Insubordination or refusal to comply with theger order of an authorized supervisor.
) Unlawful conduct defined as a violation of efusal to comply with pertinent laws and
regulations which such conduct impairs the efficieaf the County service.

8.) Unauthorized absence or abuse of sick leave.

9) Use of official position or authority for persal or political profit or advantage.

10.) Disregard or repeated violations of safetgswdnd regulations.

Other circumstances may warrant disciplinary acéiod will be treated on a case-by-case basis.

A.)  SUSPENSION: Suspension is defined as the teampaemoval without pay of an
employee from his/her designated position. The IBygp may, for disciplinary reasons,
suspend an employee. Any employee, who is susdeeaeept probationary employees,
shall be given written notice of the reasons fer dletion, and a copy of such notice shall
be made a part of the employee’s personal hiseagrd, and a copy shall be sent to the
Union.

B.) DISMISSAL: No employee shall be dischargedeapicfor just cause. Any employee
who is dismissed, except probationary, shall bemjia written notice of the reasons for
the action and a copy of the notice shall be magiaraof the employer’s personal history
record and a copy sent to the Union. Any emplayke has been discharged may appeal
such action through the grievance procedure andl shitate grievance action by
immediate recourse to Step 3 within five (5) wodkaays of notice of discharge.

C.) DISCIPLINARY PROCEDURE: The progression ofainary action normally is 1)
oral, 2) written, 3) suspension, 4)dismissal. Heevethis should not be interpreted that
this sequence is necessary in all cases, as thefygiscipline will depend on the severity
of the offense. In all such cases, the employed slave the right to recourse to the
grievance procedure.

The steward or alternate shall be present duringisdiplinary hearings and shall receive copies
of all communications concerning disciplinary angso

ARTICLE 13. GRIEVANCE PROCEDURE

The parties agree that prompt and just settlemiegti@vances is of mutual interest and concern.
Employees are encouraged to orally discuss concemsh might lead to a grievance with their
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supervisors prior to filing a grievance. The tiperiod specified in the various steps may be
extended by written mutual agreement between tinkepa If a grievance is not presented or
moved to any subsequent step within the specifiad period, then it shall be deemed waived
and abandoned and it shall not therefore form thgsbof a grievance. If at any step the
Employer does not provide a response within thes tirmme specified nor does not request a
time line extension, the grievance may be advatedde next step.

For the purpose of this grievance procedure, “daysll be defined as working days excluding
Saturday, Sunday or contractually recognized hgéida

Grievances may be brought by an individual emplayeemployees. Should differences arise
between the Employer and any employee of the Bréauanty Correctional Officer Union as to
the meaning or the application of the provisiongha$ agreement, such differences should be
settled in the following manner:

Step 1 — Oral Presentation — Supervisdf:an employee has a grievance, he/she shatl firs
present the grievance orally to the employee’s igiate supervisor. Said grievance shall be
presented within ten (10) days after the date @®tent or the occurrence, which gave rise to the
grievance. The grievance may be presented bynipdogee either alone or accompanied by one
(1) union representative.

Step 2 — Written Presentation — Department Heddthe grievance is not resolved at Step 1
within ten (10) working days after having been pregsd to the employee’s supervisor, then the
grievance will be reduced to writing and preseriigdhe employee either alone or accompanied
by one (1) union representative to the employeefsadment head. Unless mutually waived, the
department head or his designee shall hold a ngeetith the grievant, one (1) union
representative, and the union business agent witan (10) days after receipt of the grievance.
The department head will provide his/her writterisi®on within ten (10) days after the Step 2
meeting.

Step 3 — Written Presentation — Human Resourcesiilapnt: If the grievance is not resolved
at Step 2 within ten (10) days after receipt of department head’s decision, the grievance may
be presented by the grievant or the union busiagsst to the Director of Human Resources or
his/her designee. Unless mutually waived, the ddime of Human Resources shall hold a
meeting with the grievant, one (1) union reprederdgaand the union business agent within ten
(10) days of receipt of the grievant’s appeal. Director of Human Resources agrees to render
his/her decision with respect to said grievanceam as possible but not later than fifteen (15)
days after the meeting held at Step 3.

Step 4: If no agreement is reached in Step 3, the displiédl be referred to arbitration within
fifteen (15) days of the Director of Human Resoardecision at Step 3. The party desiring
arbitration shall within five (5) days after nofifig the other party of its desire to arbitrate,
request the Wisconsin Employment Relations Comonsdbd submit a panel of five (5)
arbitrators from which the parties will alternatedirike until one (1) remains as the selected
arbitrator. Either party may request a transaipheir own cost. Should both parties request a
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copy of the transcript, the parties shall sharectist equally. Each party shall be responsible for
its own witnesses. Other than those costs enuetkrtte parties will equally share the cost of
the arbitrator. It is understood that the arbatraghall not have the authority to add to, subtract
from, change, alter, or modify any of the term@uvisions of this agreement.

Expedited ProcedureFor grievances involving the discipline of empeyg short of termination,
these grievances may be instituted at Step 2 —d#partment head level. For grievances
involving terminations, the grievance may be ingétl at Step 3 — the Human Resources
Director level.

Grievances based upon interpretation of short-tdrsability, casual days or testing can be
originated at Step 3.

ARTICLE 14. HOURS OF WORK

It is agreed that the 5 on, 2 off, 5 on, 3 off, lwechedule provides 76 duty hours each bi-weekly
pay period. Employees shall be compensated atatheof time and one-half (1 % for overtime,
which shall be computed on the basis of premiumfpawork performed in excess of forty (40)
hours in any 5-2 or 5-3 cycle. Paid vacation, paalidays, and paid sick leave will be
considered hours worked for overtime computation.

The parties agree that work schedules may be retrsgd in its entirety in the successor
agreement. (See shift selection process memorapdgm31)

Overtime

Employees who work the 5-2, 5-3 shift shall be cengated at the rate of one and one-half (1 ¥%)
times their normal rate for all hours worked outsif their normally scheduled hours or in
excess of 8 hours in any working day, except asiged below. Employees who work the 5-2
shift shall be compensated at the rate of one aredhalf (1 %2 ) times their normal rate for all
hours worked outside of their normally scheduledrbor in excess of 8 hours in any working
day, except as provided below.

All employees working in excess of forty (40) hopes week shall receive overtime pay.
There shall be no pyramiding of overtime.

Note: See Memorandums for overtime distribution andumt#ering for overtime procedures
(pages 28-29),

Comp Time

The Employer and the employee may mutually agremt twvertime may be taken as
compensatory time. If overtime is paid, the congagion will be paid at the rate which is in
effect at the time payment is made. Employeed sloalaccrue compensatory time in excess of
eighty (80) hours. Compensatory time will not anclate from one calendar year to another.
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The balance of compensatory time will be paid duthe end of the year. Employees may
request a 60 day extension with the approval otiartment head.

Breaks
A paid fifteen (15) minute break period shall blotéd each employee in the first half of the

workday and an additional paid fifteen (15) mindeeak period shall be allotted to each
employee in the second half of the workday.

Shift Premiums

Shift premiums of $.20 per hour for second (aftemoshift and $.25 per hour for third (night)
shift shall be paid to employees for actual houwke&d in classifications where a 24-hour
operation is in effect.

ARTICLE 15. SENIORITY

New employees shall be on probation for the firgteN9) months of employment. This period
may be extended for one (1) additional ninety @&y period, upon mutual agreement between
the Employer and the Union. In no case shall angleyee be maintained on probationary status
for a period to exceed one (1) year from the ansary date of his/her employment. If the
Employer decides to use the option of extendingpiubationary period beyond the nine (9)
month period, the Employer shall make notice othsutention to the employee and the Union
fifteen (15) days prior to the termination datetloé probationary period then in effect. After
nine (9) months of employment, irrespective of ariensions of probation, employees will have
Union dues deducted. Probationary employees stwllhave access to any of the terms,
conditions, rights or benefits as outlined in tAgreement, any memorandums of understanding
or other letters of agreement, unless specificathyed, until successful completion of their
probationary period.

Seniority Date and Layoffs

When two (2) or more persons are hired on the sdate seniority shall be determined first by
the date physically reporting to work; second, whea (2) or more people involved report on
the same date, the County will use the eligibiigy to rank the employees. The accepted rules
of seniority shall apply as follows: In the eventayoff becomes necessary, the last employee
hired shall be the first employee laid off. Thidlwe determined by bargaining unit seniority
within the class specification where the employeéd laid off is compensated as well as lower
class specifications (wage wise) where the emplayepialified to work. In rehiring, the last
employee laid off shall be the first rehired, pard such employee can qualify to do the work
available. In no event shall any new help be huadl all regular employees are working or
have had an opportunity to return to work. Any &yee shall retain his/her seniority for a
period of two (2) years upon layoff.
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ARTICLE 16. JOB POSTING

Job vacancies and newly created positions in three€wonal Officer classification will be filled
through the established job posting procedure heeligibility requirements for this position. It
is understood, however, that due to the uniquereatd the classification and the State of
Wisconsin Administrative Code the County will edtsib an annual eligibility list. The
eligibility list will be compiled each year througn outside recruitment. Therefore, the
eligibility list will be comprised of outside appants.

Any changed class specification will be copiedi® Union.
ARTICLE 17. INSURANCE

The County agrees to continue to make availablh@éoemployees a group insurance program.
Such plan shall retain the terms and conditiongffact as of the date of the signing of this
Agreement and benefits shall be improved as ndgdtiby the County and the Union. New
employees will be eligible for insurance coverdgefirst of the month following thirty (30) days
of employment.

Employees may also participate in the Co-Pay HSPtlae County will pay up to the premium
amount paid by the County for the Basic Health M#h the employee paying the balance of the
premium.

If any employee is laid off, the County shall pay share of the insurance premium for any
premiums due the month following the month for whibe layoff occurred. The employee shall
be required to pay their share of the premium.

Health and Dental Insurance

The employee shall pay five percent (5%) of theifjapremium per month for the Basic Health
Plan and Dental Plan. The County shall pay 95%@ffamily premium and 100% of the single
premium for the Basic Health Plan and Dental Plan.

The parties agree that the deductible for the bHgalth Plan will increase from the current
50/150 to 100/300 on December 31, 2000. As of @anf, 2000, five (.05) cents has been
added to the wage rate as a quid pro quo.

CLARIFICATIONS

1. Medically necessary disputes upon appeal uléipdbe determined by a third party
qualified caregiver.
2. The third party administrator of the Employedsalth Plan will determine claims paid

based on the plan document. Decisions to not |sayns other than those determined to
be medically necessary may be overturned by thentsuRisk Manager at his/her
discretion.
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(in the foregoing two (2) paragraphs, there is n@nt with this language to add/or
remove any rights or obligations of the partieg/dalclarify the practice.)

Retirees

Those employees who retire under the Wisconsinréeént System, or those employees who
become covered by Social Security by disability eund have been employed by Brown County
10 years or longer, may continue to be coveredhm@eCounty’s Basic Health Plan at the group
rate by making self premium payments to the County.

Retired employees with at least ten (10) full ye#rservice with Brown County and eligible for
benefits under the Wisconsin Retirement Systenekgéle to continue health plan benefits for
their lifetime and the lifetime of their current@se provided they pay the entire premium cost.
Dental plan benefits will terminate for each retfspouse upon the first of the month in which
the retiree/spouse attains age 65. Disabled eredogligible for benefits under the Wisconsin
Retirement System are also eligible for the abogaltd and Dental plan continuation rights.

Life Insurance

The County agrees to make available the Wisconsimid®Employers Group Life Insurance Plan
for each regular employee who wishes to maintaich scoverage. Coverage shall be the
employee’s annual earnings rounded to the nextO®100 and the cost to the employee shall be
$.10 per $1,000.00 of coverage.

Employees may purchase additional life insuraneei@ge at the full cost of such coverage up
to 5 times the employee’s annual earnings. Dep#ndeverage will also be available as
provided in the plan at the employee’s cost.

Retirees retiring after implementation will be ddig to participate in the plan at their own cost,
subject to the exclusions and rules of the plan.

All rules and exclusions of the Wisconsin Employ&soup Life Insurance Plan will be
applicable to the participating employees.

The Life Insurance change is contingent upon 106&é@atance by all bargaining groups.

ARTICLE 18. CASUAL DAYS

To provide first day coverage for sickness, eacbleyee will receive five (5) days casual days
each January 1. Casual days may also be usecifeoral time off with actual days off being
subject to mutual agreement between the employedrenemployer. Casual days will not be
withheld for arbitrary or capricious reasons exadyning the last two (2) weeks of employment
when only a two (2) week notice is given. At thelef each calendar year employees shall be
paid at their existing rate of pay for any casumjsdnot used during the year, to a maximum of
five (5) days (payment shall be made automatigailyr to the following January 31).
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Employees hired on or before June 30 will earngieat casual days at a rate of one-half (1/2)
day for each full month worked up to six (6) montbs a total of three (3) days and then shall
receive one-half (1/2) day per month for each fadinth remaining in the calendar year up to a
maximum of two (2) additional full days. Employdeesed on or after July 1 will not earn casual

days during the initial calendar year in which thvesre employed. However, upon successful
completion of six (6) months of employment, the &yee shall receive five (5) casual days for

the calendar year following the year of their hire.

Newly hired employees, who terminate before the ehthe calendar year in which they are
hired or during probationary period, shall not reeeany compensation for unused or accrued
casual days. An employee who terminates employraendr before June 30 of any calendar
year, shall receive payment for only one-half (1d2Xheir accrued but unused casual days for
that year. An employee who terminates employmentroafter July 1 of any calendar year shall
receive payment for any unused casual days.

Casual days may be taken in fifteen (15) minuteeiments for purposes of required dental and
medical care. Doctor and dentist appointments Ishba limited to a reasonable number of
hours from work.

Casual days and banked sick leave may be used employee to supplement his/her disability
benefits in an amount, which will equal regular p&anked sick leave may be used only after
casual days are exhausted.

ARTICLE 19. SHORT TERM DISABILITY LEAVE

Employees who have completed six (6) months (1§8)daf service shall e eligible for disability
leave pay as follows:

On the job accidents or injuries of the employest flay coverage at 75% of regular pay until the
start of long-term disability coverage (doctor dexdte required).

Off the job accident or injury of the employee vexage after three (3) work days at 75% of
regular pay until the start of long-term disabilityverage.

Sickness —coverage after three (3) work days at @b%gular pay until the start of long-term
disability coverage.

All claims for disability benefits must be submdt® the County Human Resources Department.
Claims arising out of sickness or an off the jobi@ent or injury must be submitted within four
(4) workdays of the initial absence. Claims mustlude a statement indicating the day the
employee first became disabled, the nature of ibabdity; end the employee’s anticipated date
of return. The Human Resources Department, wittindiscretion, may request from the
employee’s physician, a written certificate indiogtthe first day of disability, the reason for the
employee’s disability, and the anticipated lengtiswuch disability in the event the employee is
absent for a period of more than three (3) worksdayrhe employer agrees to waive the
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foregoing requirement under extraordinary circumsés (e.g. hospitalization). Upon resuming
to work from disability, employees will fill out grequired forms, furnished by the employer,
for proper recording of disability leave.

In order to qualify for disability benefits, an elopee must report to the immediate supervisor or
other management designated employee at least@@tesiprior to the employee’s normal start
time, or as specified in the department’s policcept in the case of an emergency. All illnesses
or injuries must be reported every day unless #imite absence time is reported on the first day
of occurrence. It is understood by both partiest ttmployees are expected to notify the
employer at the earliest practicable time but esslthan 30 minutes prior to the employee’s
normal start time, if they should be absent fronmkngue to sickness or emergency.

Employees absent for disability reasons in excésisree (3) consecutive work days who return
to work but return to disability leave status agaithin five (5) work days will immediately
return to 75% of regular pay without any waitingipd. Employees shall be eligible for an
additional 26 weeks of coverage in the event thseguent absence is for purposes unrelated to
the initial absence.

An employee shall be eligible to use disability &ie#s with pay for a period of absence from
employment, which is due to his/her personal injulipess necessary attendance of his/her
immediate family or required dental care. Immedgi@mily is defined as an employee’s child,
spouse or parent as those terms are defined uecksors 103.10 Wis. Stats. Employees have the
duty to attempt to make other arrangements withi@agsonable period of time (defined as up to
two calendar weeks) for the attendance of immedately in their care. This is administered
on a per incident basis. In the case of pregnameyitten physician’s certificate stating the date
the employee is no longer medically able to work du pregnancy will be required to initiate
disability benefits. The employee shall make Hémeailable for return to work within sixty
(60) days after childbirth, unless such employas@nts a doctor’s certificate of proof that she is
unable to return to work because of her health andtitten physician’s certificate stating the
employee is medically able to return to work walirhinate the disability benefits with pay.

Each employee claiming disability benefits is sabf@ check to verify the alleged sickness or
disability by a County representative as may beatied by the Human Resources Director or
designee.

Employees wi8ll continue to receive health and arelfinsurance benefits while on disability
leave at the level commensurate with their employnstatus prior to the illness or accident.
Employees will continue to accrue vacation beneéitel receive holiday pay at the level
commensurate with their employment status prigdh&disability leave until the employee goes
to the long-term disability plan.

An employee shall endorse and turn over to the Goaih payments made to the employee for

temporary disability under the Wisconsin Workeran(pensation Act. Nothing in this contract
will disallow any employee any benefits under therérs Compensation Act.
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Employees may use banked sick days to supplemerdltbve coverage and such days may be
used only after casual days are exhausted.

Employees shall have the option when on this typleave to have their paychecks mailed to
their house by their individual department head.

Part-time employees shall receive disability lebgaefits on a prorated hourly basis.

If a regular full time employee who is qualifiedrfand placed on short term disability is

permitted at the sole discretion of the employemwturk less than a full time schedule, such
employee shall be paid at their regular rate ferhburs actually worked and shall receive the
75% as a short term disability benefit for the rerdar of the full time schedule.

ARTICLE 20. LONG TERM DISABILITY

Long term disability — Brown County’'s Long Term Bislity (LTD) Plan provides for eligible
employees, employees who work 10 hours or morevpek, to receive two-thirds pay after 180
days of disability to age 65 with offsets for Sdciecurity disability benefits, Wisconsin
Retirement System disability benefits, and worleensipensation benefits.

1) Qualified employees who have been disabled fpemod of 180 days in a rolling 12
month period (see example below) will no longeretigible for short term disability for that
same or a related injury but may qualify for lomgm disability provided they apply for such
benefit within 30 days of the exhaustion of the T elimination period. The employee may
use banked sick leave, after utilizing all caswumjsdfor that year, to supplement the short-term
disability benefit.

i.e..  Bob goes off work on STD due to cancer, Jyrf999. Bob returns to work on June 30,
1999. Bob goes off work on STD due to the sammelated cancer again on April 1, 2000 and
remains off until he reaches 180 days in a 12 mooiting period, which is September 30, 2000,
180 days from April 1, 2000.

Tom goes off work on STD due to cancer on Jun®99.1 Tom returns to work on June 30,
1999. Tom again goes off on STD for the same late@ illness on September 15, 1999. On
February 13, 2000, 180 days from April 1, 2000, B8TD benefits would expire.

STD is intended to normally be utilized by an enypfor up to 180 days. It is recognized that
this is a benefit of indeterminate duration.

2) The Wisconsin Retirement System requires thatEmployer certify that all earnings,
including service and pay for vacation and sickiégdnave been paid and that the employee is on
a medical leave-of-absence and not expected tor&uvork, or has been terminated because of
a disability. Therefore, once it has been deteeghion the basis of a report from the employee’s
doctor that an employee is not reasonably expetecturn to work, the employee will be
terminated from the payroll and paid all approgriaiccrued benefits. If the employee is
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expected to be able to return to work, the emplayidbe granted a medical leave of absence up
to two years but not to exceed his/her length pfice with the County.

3) When the employee is able to return to workrdfging on LTD, the employee will be
reinstated to the employee’s former position ifldD for less than one year. If the employee is
on LTD for one year or more, the employee will lssigned an available position on a case-by-
case basis. While on LTD, the employee will comtirto accrue seniority for bargaining unit
purposes, i.e., job posting, vacation selectioneriome opportunities and shift selection.
Seniority for accrual of benefits will be frozenthé beginning of the LTD leave and shall begin
accruing upon the employee’s return to work.

4) Part time employees shall receive disabilityébenefits on a prorated hourly basis.

Employees shall have the option when on this typleave to have their paychecks mailed to
their house by their individual department head.

ARTICLE 21. BANKED SICK LEAVE

Employees employed by Brown County prior to Decem®g, 1985, will have sick leave

accumulation “banked” into a sick leave accumulatexcount, which may be used by the
employee to supplement any 75% of regular pay lteresfeived for a disability. Banked sick

leave may be used to make the employee whole e pay earnings; however, no additional
sick leave benefits will accrue into the bankedoact. Fifty percent (50%) of an employee’s
unused accumulated banked sick leave, up to a nuaximf 90 days (maximum payout — 45
days) shall be paid upon eligibility for retirememtSocial Security benefits.

Employees who are eligible for State Retiremeracial Security benefits shall have the option
to receive fifty percent (50%) of their banked slelave up to a maximum of ninety (90) days
(maximum payout — 45 days) in the following manner:

a. Cash payment, or

b. Request the Employer to set up escrow accoursiaid amount in (a) above, from which
health insurance premiums shall be paid (at the I&mepgs group rate in full) until sum is
depleted.

In the event of death of an employee, the survivay continue to have health insurance
premiums paid until the sum is depleted as in fmva or the aforementioned 50% sum or the
remainder of the escrow account will be paid irhdasthe employee’s estate.

Part time employees shall receive disability béaefn a prorated hourly basis.

ARTICLE 22. VACATIONS

All employees of the bargaining unit shall have fibleowing schedule:
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Five (5) days vacation earned during the first ygaervice.

Eleven (11) days of vacation earned during thersggear of service.
Twelve (12) days of vacation earned during thetfoyear of service.
Thirteen (13) days of vacation earned during tfik fiear of service.

Fifteen (15) days vacation earned during the sévgedr of service.
Seventeen (17) days of vacation earned duringethié tyear of service.
Eighteen (18) days of vacation earned during thetéenth year of service.
Twenty (20) days vacation earned during the fiftegmar of service.
Twenty-one (21) days vacation earned during thketeenth year of service.
Twenty-two (22) days vacation earned during thetaanth year of service.
Twenty-three (23) days vacation earned duringentieth year of service.
Twenty-five (25) days vacation earned during thertty-fifth year of service.
Twenty-six (26) days vacation earned during thentywseventh year of service.

Effective January 1, 1992, vacation credit is edroe a monthly basis; however, for scheduling
purposes, vacation time earned during the caleyelar is credited to the employee’s vacation
account at the beginning of each calendar year.y Amployee who terminates his/her
employment or has his/her employment terminatecafyr reason, shall be compensated for all
earned vacation time worked as of the date of twtiun. The employee shall reimburse the
County for any vacation time taken but not earrtatietime of his/her termination.

Those employees to whom vacation is due shall baitied to select such time, as they desire
consistent with seniority and efficiency of opesatand with the approval of the Employer. Itis
understood, however, that employees with less $inaf6) months of service are not eligible to
take vacation.

No employee shall be permitted to accept vacatiap ip lieu of vacation unless unusual
circumstances prevail, and then only after the Bygsl and the Union mutually agree.

As of January 1, 1983, an employee cannot carrertian thirty (30) days of vacation at the end
of the calendar year. Employees hired after Jgnbiad 983, cannot carry more than ten (10)
days of vacation at the end of the calendar yBagular part time employees shall be eligible for
vacation on a prorated basis in accordance witlotitiened schedule.

Note: For purposes of signing for vacations, see Menthranof Understanding (pages 32-33).

ARTICLE 23. LONGEVITY

Employees who have the required years of servial shceive benefits according to the
schedule below, to be paid bi-weekly:

Beginning of 8 year $120.00 per year.

Beginning of 12 year $240.00 per year.
Beginning of 18 year $360.00 per year.

w:\word\coboard\2000\JUNE 35



Part time employees shall earn longevity basedem percentage of employment in accordance
with the method provided in ARTICLE 27 — PART TIMEMPLOYEE BENEFITS. The
amount of the benefit shall be prorated from thbedale provided above for full time
employees.

ARTICLE 24. HOLIDAYS

All employees who have been employed for a periathicty (30) days shall receive a full day’'s
pay for the following holidays: New Year's Day, Merial Day, Independence Day, Labor Day,
Thanksgiving Day, and Christmas Day. In additiothte above mentioned holidays, the last half
of the work day (4 hours) of Christmas Eve, New ¥&ekve, and the Friday before Easter shall
also be observed with pay. Employees required ¢okvany part of the above mentioned
holidays shall be paid double (2) times their raguhte of pay in addition to holiday pay.

During the first year of employment the employed# iécome eligible for one personal holiday
after the first two months of employment, the secpersonal holiday at the end of the fourth
month of employment, and the third personal holidgdaythe end of the sixth month of
employment, to be taken on a date which is mutuadireeable between the employee and the
supervisor. For all years thereafter the emplageeligible as of January 1 for the three (3)
personal holidays. Employees will be paid douinteetfor all hours worked on Easter.

Should any of the above mentioned holidays, inclgdine-half (1/2) day holidays happen to fall
on an employee’s regularly scheduled day off, seraployee shall be granted compensable time
off on another day mutually agreed upon betweerethgloyee and the Employer.

For the purposes of the compensation of Holidaysifaler this section, holidays will be deemed
to commence at 7:00 a.m. the day of the holidaye foliday will be deemed to continue to run
until 6:59 a.m. the next day. Employees who conuaemork during the 7:00 a.m. to 6:59 a.m.
period will be compensated at the holiday premiate.r Employees who commence work
outside of the 24-hour period will be compensatati@regular rate.

For the purposes of the compensation of holidaysl@yees working a 5-2 schedule under this
section, holidays will be deemed to commence a2 a:m. the day of the holiday. The holiday
will be deemed to continue to run until 11:59 athat day. Employees who commence work
during the 12:00 a.m. to 11:59 a.m. period will dmmpensated at the holiday premium rate.
Employees who commence work outside of the 24-tpmriod will be compensated at the
regular rate.

Should any of the above mentioned holidays fall Saturday, the preceding Friday will be
observed. If any of the above mentioned holidajisoih Sunday, the following Monday will be

observed as the holiday. For those employees wdma@mally scheduled to work the actual
holiday, the actual holiday will be observed astibkday. One half (1/2) day holidays preceding
full holidays will be observed on the preceding ketay.
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Regular part time employees will receive holiday pa a prorated basis in accordance with the
outlined schedule.

All full time correction officers will receive theifull holidays added to their vacation in the
beginning of the year or shall receive the paylbginning of the year. Part time correction
officers will be paid their pro-ration for their Idays when the holiday occurs.

ARTICLE 25. FUNERAL LEAVE OR BEREAVEMENT

In the case of the death of a member of the imnedamily of a regular full or part time
employee, the employee will be granted as excys&d, absence of three (3) consecutivak
days either for bereavement purposes commencindahef the death or to attend the funeral.
Should any death occur during an employee’s vatahe/she shall receive additional time off
with pay for any scheduled work day affected atreetto be mutually agreed upon.

“Immediate family” is defined as wife, husband hiat, mother, guardian, sister, brother, child of
employee, stepchildren, grandchildren, grandpayrefather-in-law, mother-in-law, or step-
parents. Employees will be entitled to compensafar one day to attend the funeral of the
spouse’s grandparents or of a son-in-law or daunghtklaw, brother-in-law or sister-in-law, aunt
or uncle of the employee or spouse.

In the case of the death of a spouse’s grandparesfta son-in-law or daughter-in-law, brother-
in-law, or sister-in-law, aunt or uncle of the eoyde or spouse, the regular part time employee
shall be granted one (1) day with pay to attenduheral provided such day is a scheduled work
day. If the funeral day is not a scheduled workdhg employee will not be paid for this one
day.

ARTICLE 26. UNIFORM ALLOWANCE

All employees shall receive a uniform allowanceacact annually from which they will be
required to purchase uniforms, including a utilitglt. Employees will be required to turn in
receipts, unless direct bill by approved vendarssd for the items purchased with their uniform
allowance.

New employees will receive a complete annual umfoallowance account upon their
employment. Should their employment terminate rpi@ocompleting their probationary period,
they will reimburse the County the entire amourdereed for their uniform allowance or the
County will deduct the entire amount from theiralipaycheck.

A carry over of fifty percent (50%) of the allottetbthing allowance will be allowed from year
to year effective January 1, 1997.

Any time there is a change in uniforms, equipmerdaressories which change is authorized by
the county, then the County shall pay for the ¢olst of said change.
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Uniforms or clothing that are damaged while perfiogmormal duties shall be replaced subject
to the following procedures: a) the incident miistreported and documented by the on-shift
supervisor; b) the incident must be reported dutiregsame shift that the incident took place;
and c) any damaged clothing must be turned ingathshift supervisor.

ANNUAL UNIFORM ALLOWANCE

January 1, 2000 $275.00

ARTICLE 27. PART TIME EMPLOYEE BENEFITS

Benefits for regular part time employees providedaopro rata basis shall be calculated by
management using a list of regular part time pmsgtion which list each part time position is
established as a percentage of a full time positi@e. part time position, 18 % hours per week,
is 50% of a 37 ¥z hour regular full time positiorfjull time employee hours for similar positions
will be used for calculation purposes. These pesages will be submitted for review and
change if a significant change (8% including nuwerirounding from 7.5% or above) takes
place in a part time position’s work schedule.ahy event, these percentages will be reviewed
no less than once each year in January.

When a part time employee is hired in any montlovahg January of a calendar year, their

work schedule will be reviewed upon completion loé hext succeeding 12 months after their
date of hire. If, according to the contract larggid'a significant increase” has occurred, the pro
ration of their benefits would take place from #rel of their initial 12 months through the end

of that calendar year. In the January followingl $a&o ration when calculating the pro ration for

their first full “calendar year” of employment, ts® months used in the initial calculation would

be reused to calculate their benefit level.

However, if an employee is hired at a particulareleand receives a permanent increase in
assignment, their benefit level would immediatety feadjusted based upon said increase in
employment. This action would then supersede i@wethe following January for their previous
calendar year’s employment.

Changes to an employee’s level of benefits will adomitted by the Human Resources
Department to the Payroll Office to be implemeritethe first pay period of February. Refer to
specific contract articles for further information.

ARTICLE 28. WISCONSIN RETIREMENT SYSTEM

The Employer shall contribute to the Wisconsin Retient System on behalf of the employee’s
retirement contribution. To be eligible for thetirement contribution, the employee must
complete or have completed six (6) months of serwiith the employer.

The Employer’s contribution will be effective thast pay period of each contract year. The
contribution schedule will be administered as fado
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(Maximum contribution on a bi-weekly basis)

1-1-1999 $ 98.00
1-1-2000 $101.00
7-1-2000 $105.00

ARTICLE 29. WAGES

The employer agrees to pay the following minimune & pay for the prescribed hours of work.
Paydays will be biweekly with a one week hold back.

Regular part time employees shall be paid in acord with the established rates for the
classifications in which they are performing work.

1-1-1999 1-1-2000 7-1-2000

Start $13.55 $13.96 $14.60
1 year $14.23 $14.66 $15.27
2 years $14.75 $15.19 $15.64
5 years $14.91 $15.36 $15.97

Juvenile Superintendent — $1.00 above highest Cioral Officer wage rate.
ARTICLE 30. TESTING

The following agreement has been reached betweenDthvers, Warehouse and Dairy
Employees Union, Local No. 75, representing the€mions employees and Brown County.

The parties agree with respect to viewing tests tastl results of employees who have taken
these tests as a part of the selection processlliog vacancies within Brown County, the
procedure will be as follows.

First, Brown County will continue to utilize a céidation form signed by the test developer and
reviewed by a department head and will show thiapdeted form to the appropriate Teamster
representative upon request.

Second, Brown County will keep all certificationrims on file for all tests that are administered
for vacant positions. Brown County will also retail employee tests taken for a vacant position
for one year and will provide each employee withaega analysis of their individual tests.

Third, the parties agree that should individual rhera of Teamsters, Local 75 or the Teamsters
Local Union believe that a test which has been athtared by Brown County to fill a vacant
position is not reflective of the job duties andpensibilities as listed in the class specification
which in turn has caused an individual member omityexrs to score below the “minimum
acceptable score” or to not be awarded the spguifgition, they will raise the issue with either
the Union or the Brown County Human Resources Dapart. These individuals or the Union,
after raising the issue, can have a meeting witimdependent consultant familiar with the area
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for which the test was given along with the deparitrhead or department heads from the areas
where the position is actually utilized within ti@unty. The test developer, one (1) Union
representative from Teamsters, Local 75 and onergfidesentative from the Brown County
Human Resources Department will meet with the iedépnt selected consultant for a review of
the class specification and test to determine agley and applicability.

Fourth, the Brown County Human Resources Departmemd a Teamsters, Local 75
representative will by mutual agreement select ¢basultant. The parties agree that the
determination of the consultant regarding relevamitiybe final.

If the test is found to be non-relevant or non-agafile, Brown County will be required to
develop another test for the position. If, howeude test is found to be relevant and/or
applicable, the test results will remain as iniyigkated.

The parties to this agreement agree that shoulthtlependent consultant require any kind of fee
for the service that they provide, the parties wlit the fee. The parties further agree that it
may not be necessary for the test developer todaetg to this independent review.

ARTICLE 31. JOB ANALYSIS PROCEDURE

The following agreement has been reached betweenDthvers, Warehouse and Dairy
Employees Union, Local No. 75, International Brottfuwd of Teamsters, representing the
Correctional Employees and Brown County.

The parties recognize that the Human Resources rbegat/Management will provide
recommendations to the appropriate standing comenittr final action by the Brown County
Board. Therefore, the following outlines the Jatelysis Procedure.

If the supervisor and/or the employee feels a rsg job duties have changed significantly and

warrant a job analysis, a written request and apteted Position Description Questionnaire

shall be submitted by the employee to his/her imatedsupervisor and the Human Resources
Department.

The job analysis request and the completed Poddescription Questionnaire shall be given to
the department head with a copy sent to the Humasolces Department. It will be the
employee’s responsibility to get the notificatioorrh date stamped by the Human Resources
Department, which will be the effective date fqvaential reclassification.

All studies performed by the Human Resources Dapart will include participation by the
employee, department head, and any other indiigluBhowledgeable of the employee’s job
responsibilities.

The Human Resources representative will completeitieen analysis and recommendation that

will be sent to the department head, immediate rsugme and a copy will be sent to the
appropriate union representative. The Human Ressurepresentative will conduct a meeting
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with the affected employee to review the findingshe job analysis. The employee will also
receive a copy of the written analysis and recondagon.

The job analysis recommendation will be approplyapgocessed and presented through the
standing committee process for final action byBnewn County Board. The Human Resources
Department will recommend that the job analysisexeination and recommendation be

retroactive to the date which is date stamped ennttitten request which included a completed
Position Description Questionnaire.

It shall not be a violation of this Agreement faryaemployee covered by this Agreement to
submit a request for a job analysis to the supenaad/or any other parties necessary to approve
such a job analysis.

ARTICLE 32. PARKING EXPENSE

Each employee is responsible for making arrangesritenacquire and pay for a parking space if
the employee elects to drive a vehicle to work.

ARTICLE 33. TUITION ASSISTANCE PROGRAM

The following agreement has been reached betweewrBCounty and the Drivers, Warehouse
and Dairy Employees Union, Local No. 75, InternaéioBrotherhood of Teamsters, representing
the Correctional employees, and Brown County.

Employees will be eligible to participate in theiffan Assistance Program providing money has
been budgeted within the employee’s respectivertiepatal budget. The procedure to be used
will be as set forth in section 4.83 of the Browou@ty Code.

ARTICLE 34. DURATION OF AGREEMENT

This Agreement shall become effective as of Jandar$999, and shall remain in force and
effect to and including December 31, 2000, andlskakw itself for additional one year periods
until and unless either party, prior to June 1obefthe expiration of this Agreement and the
expiration of any of its renewal dates, notify thiteer party in writing that it desires to alter or
amend the same at the end of the contract.

It is understood and agreed that if any articlpation of this Agreement is in conflict with the
statutes of the State of Wisconsin governing mpaidies, such article or portion shall be
declared invalid and negotiations shall be instdiuib adjust such article or portion.

COUNTY DATE UNION DATE
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MEMORANDUM OF UNDERSTANDING
PPO

The County shall make available to employees a B$@&n additional and alternative health plan
at a time and at its discretion during 2000 with fbllowing understandings:

1. Coverage shall be as outlined in the final dosaim

2. The County shall pay ninety-five per cent (95%. the employee shall pay 5%) of the
family premium and one hundred 100% of the singknpum for such plan. The plan
deductible shall be $50.00 for the single plan $0%0.00 for the family plan.

3. There shall be no guarantee that the providevarks will remain the same or will be
continued during or after the term of this agreetmeNotice will be required prior to
discontinuance of any provider networks in sufiitigme to allow employees to opt into
another plan at the time of the change or annuhliyng the open enroliment period
before the change is implemented. If the countytinaes to offer this plan after the
expiration of this contract, the County agrees tuaterage will be negotiable. Individual
providers will not be guaranteed.

4, Maximum allowable fee as used in the PPO andalumud Customary fee as used in the
Basic and HSP plans are intended to be synonyneomnst

For the County: For the Union:

COUNTY DATE UNION DATE

MEMORANDUM OF UNDERSTANDING
Work Week

The parties agree to the following as a matteraéfice:

1. Some employees may be assigned to a regular week that shall consist of eight (8)
hours per day, Monday through Friday, and forty) (@@urs per week.

2. Changing hours for the purpose of training: Eneployer shall retain the right to change
an employees normally scheduled hours for the @b training.

For the County: For the Union:

COUNTY DATE UNION DATE

ADDITIONAL MEMORANDUMS OF UNDERSTANDING
Insurance

Dental Insurance

The County will explore discounts for dental seeg@uring the term of the contract.

For the County: For the Union:

w:\word\coboard\2000\JUNE 42



COUNTY DATE UNION DATE

Vision Insurance

The County will explore discounts for vision seesaduring the term of the contract.

For the County: For the Union:

COUNTY DATE UNION DATE
Retiree Insurance

The County will explore alternative insurance fetinees during the term of the contract.

For the County: For the Union:

COUNTY DATE UNION DATE

ADDITIONAL MEMORANDUMS OF UNDERSTANDING _ (continued)
Insurance

Long Term Care

The County shall make available a Long term Caserrence policy in which employees may
participate at the employee” own cost.

For the County: For the Union:

COUNTY DATE UNION DATE

Direct Deposit

The County will allow employees to direct deposaymll checks under the same guidelines as
administrative employees. The County is not resjiba for late deposits.

For the County: For the Union:

COUNTY DATE UNION DATE

SIDE AGREEMENT
Safety Equipment

The following agreement has been reached betweenDthvers, Warehouse and Dairy
Employees Union, Local No. 75, International Brottfuwd of Teamsters, representing the
Correctional Officers employees and Brown County.
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The Employer shall make available at the work aitall times, the following safety equipment:

15 full C.E.R.T. gear sets, multiple sizes

Bag valve masks

Latex and non-latex gloves

Bio-suits (plastic or other suitable materidhey than paper)

MEMORANDUM OF UNDERSTANDING
Overtime Distribution Procedure

The parties agree to the following as a matteraéfice:

OVERTIME DISTRIBUTION PROCEDURE

Scheduled Absences

In cases of known absences, at least five (5) dalethays from date of occurrence.

1.

Employees who are on a scheduled day off (noluding those scheduled off on
compensatory time, personal leave days or vacatnah)be asked first by section
seniority to fill such absences.

Volunteers by seniority on both ends of the nasaift.

Junior staff member on both ends of the vashifit will be required to work should the
senior staff member turn down the request.

Unless mutually agreed, no person, who by sipiomolunteers to work overtime may
cancel said overtime unless cancellation is made (b) days prior to the day the
overtime is available.

Unless mutually agreed, no person, who by senjonlgcides to work overtime
previously signed for, may bump a less senior eggaddrom the overtime unless done so
five (5) days prior to the day overtime is avait@abl

Approved scheduled vacancies will be posted lypagement as soon as the vacancy
occurs.

No staff member will be required to work morarttthree (3) twelve (12) hour shifts in a
five (5) calendar day period.

When a position requires a worker of a spegénder, above referenced procedure may
not apply as stated.

Employees will not be forced to report to wonk their scheduled day off, including
compensatory time, personal leave days and vacatidass all other remedies to fill a
vacancy have failed.

In cases of unscheduled absences of less a5l calendar days, the call-in procedure
will commence at step 2.

Holidays, vacations, days off, comp time and pestdeave days will begin four (4)
hours after the end of the employee’s last scheldwigrk day. These employees’ shifts
will not be extended beyond the employee’s regeight (8) hour workday until the
following remedies have failed to find someoneilldhe vacancy:

Volunteers from affected sections
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Volunteers from the entire jail
Force employees from the affected section
Force employees from the entire jail

COow

Once an employee leaves the work site and has siglsetime off as referenced above,
she/he will, under no circumstances, be forced eokvwprior to his/her next scheduled
shift unless the following remedies have been esteal

Volunteers to fill vacancy from affected section
Volunteers from the entire jail

Force employees from the affected section
Force employees from the entire jail

o0 w»

~

For purposes of call-in when open hours ocaupgesvisors will utilize the established
call-in procedures or will designate who will bepensible to use the call-in procedure.

8. This policy will be subject for review and pdssi modification, with approval of the
parties, in January 1995.

Anyone volunteering to work on his or her schedulay off will under no circumstances
be required to work more hours than they voluntbdog unless all of the following
remedies have failed to produce someone to filvdeancy.

A. Volunteers from affected sections
B. Volunteers from the entire jail
C. Force employees from the affected section

For the County: For the Union:

COUNTY DATE UNION DATE

MEMORANDUM OF UNDERSTANDING
Volunteering for Overtime

The following language is agreed to on a trial ®a@mnd only applicable during this labor
agreement.

Employees volunteering for overtime hours will obly forced to work the hours volunteered for
and will not be forced to work more hours unless fibllowing remedies to fill the vacant extra
hours have been exhausted.

1. Ask for volunteers from affected section

2. Ask for volunteers from entire jail

3 Force employees from affected section that matevorked 3-12 hour shifts in 5 days or
8 consecutive days.
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For the County: For the Union:

COUNTY DATE UNION DATE

MEMORANDUM OF UNDERSTANDING
Shift Selection Process

The parties agree that the annual shift selectioifetin will be froze as of the posting in
December 1999 to 2000. The parties agree to amtim meet and discuss the shift and section
selection process for the new jail. Until sucheian successor contract is in place, the current
bulletin is effective.

JAIL SECTIONS

* Main

* Huber

e Juvenile

* Booking

* Female

For the County: For the Union:

COUNTY DATE UNION DATE

MEMORANDUM OF UNDERSTANDING
Signing for Vacations

The parties agree to the following as a matteraéfice:

SIGNING FOR VACATIONS

1. T SIGNING: in determining vacation selection, whatosing the amount of vacation
days permissible to sign that it be unlimited basedeniority.

2. 29 SIGNING: It will be permissible to sign for angmaining vacation, casual, or
personal days.

3. If the first two signings are not complete, afficer requesting vacation time off (via

request card) are required to check with seniocaf§ in their assigned section as to
whether he/she desires the particular day offnolfsenior officer desires the specified
day, the request will be approved by administration

4. After the ' and 2° signings are completed, the vacation books willpog away.
Request cards will request all remaining time off.
5. Signing the vacation book will be performed byisrity. Once the vacation book gets to

the senior officer he/she will have two (2) workidgys to make their selection.
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6. Cancellations: There will be no cancellatiorvatation, comp time, casual or personal
days until after the second signing is complet&iancellations must be approved by
administration.
€)) Cancellations must be received no later thar28{ day of the month preceding

the day(s) to be cancelled.

7. Vacation will be allowed only on the shift ocien assigned to.

8. Vacation voided because of transfer, retirenogrdeath will be left open for officers to
take or refuse. Seniority will prevail after rediis

9. Officers cannot sign for more vacation, caspafsonal and compensation time than they
accrued.

10. Employees shall be entitled to take vacatioone-half (1/2) day segments, provided that
such request cannot be made more than 10 daysameel of the requested time off.
11. All vacations must be requested at least 72shiouadvance.

For the County: For the Union:

COUNTY DATE UNION DATE

MEMORANDUM OF UNDERSTANDING
Field Training Officers

The following agreement has been reached betweenDthvers, Warehouse and Dairy
Employees Union, Local No. 75, International Brottuwd of Teamsters, representing the
Correctional Employees and Brown County.

The parties agree that those employees actingelts Faining Officers will receive a premium
of $.80 per hour.

This premium will not be applicable while fillingvertime vacancies that do not require the
employee to perform F.T.O. duties.

It is understood by the parties that future negois may include discussions regarding rank
and/or a form of career path for corrections. @hges of field training along with the premium
may be re-negotiated by the parties and includetided to a ranking structure.

For the County: For the Union:

COUNTY DATE UNION DATE

A motion was made by Supervisor Clancy and secobgieflipervisor Moynihan to adopt. Vote

taken. Roll Call #10d1.:

Ayes: Antonneau, Bunker, Krueger, Hansen, Zima, djué/anden Plas, Collins, Clancy,
Fleck, Watermolen, Schadewald, Schmitz, Haefs, Kaymkfuss, Johnson, Kuehn,
Marquardt, Schillinger, Moynihan, Simons

Abstain: Williquette
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Excused: Schmitt

Total Ayes: 22 Abstain: 1 Excused: 1

Motion carried.

Approved by: \s\ Nancy J. Nusbaum, County Exeeuti Date: 7/6/2000
No. 10e -- ORDINANCE TO ESTABLISH SECTION 3.27 OF THE BROWN

COUNTY CODE CONCERNING REGISTER OF DEEDS

THE BROWN COUNTY BOARD OF SUPERVISORS DOES ORDAINSAOLLOWS:
Section 1 - REGISTER OF DEEDS DOCUMENT RECEPTION TIME CUT-OFF

Pursuant to Section 59.20, Wis. Stats. (1997-98),dut-off reception time for
filing and recording of documents is hereby advdnbg one-half hour in any
official business day during which time the RegisteDeeds office is open to the
public, in order to complete the processing recwdind indexing to conform to
the day of reception.

Section 2 - This ordinance shall become effective upon pasaadegublication.
Respectfully submitted,
PLANNING, DEVELOPMENT AND
TRANSPORTATION COMMITTEE

A motion was made by Supervisor Antonneau and skmbrioy Supervisor Bunker to adopt.
Vote taken. Motion carried unanimously with notebsions.

Approved by: \s\ Nancy J. Nusbaum, County Exeeuti Date: 7/6/2000
Approved by: \s\ Darlene K. Marcelle, County Rler Date: 7/10/2000
Approved by: \s\ Timothy A. Hinkfuss, Board Chmaan Date: 7/10/2000
No. 10f -- RESOLUTION REGARDING DECLARING OFFICIAL __INTENT TO

REIMBURSE EXPENDITURES (RECONDITIONING SEGMENTS OF
COUNTY TRUNK HIGHWAYS AND PURCHASING, INSTALLING AN D
IMPLEMENTING EQUIPMENT FOR PUBLIC SAFETY
COMMUNICATIONS)

TO THE HONORABLE CHAIRMAN AND MEMBERS OF THE
BROWN COUNTY BOARD OF SUPERVISORS

Ladies and Gentlemen:
WHEREAS, the Internal Revenue Service has pronedbdnternal Revenue Code

SS.1.150-2 (the “Regulations”) with respect to pexts of tax-exempt borrowings used to
reimburse prior capital expenditures; and
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WHEREAS, one of the requirements of the Regulatienthat an issuer must timely
declare an intention to reimburse itself for theenditures from proceeds of a tax-exempt
borrowing (“Official Intent”); and

WHEREAS, Brown County (the “Issuer”) expects teus $1,515,000 of bonds for the
purpose of paying the costs of reconditioning segmef County Trunk Highways “W”, “PP”
and “I"; and

WHEREAS, the Issuer expects to issue an additi$8#190,000 of bonds for the purpose
of purchasing, installing, and implementing equipimir public safety communications (joint
dispatch); and

WHEREAS, certain expenditures may be made in odiorewith the projects described
above (the “Projects”) prior to the issuance of thends for which the Issuer will seek
reimbursement from proceeds of the bonds oncedhddsare issued.

NOW, THEREFORE, BE IT RESOLVED by the Brown Courdgard of Supervisors,
pursuant to the Regulations, that:

1. It is the reasonable intention of the Issuerus® proceeds of the bonds to
reimburse expenditures made on the Projects asedefibove.

2. The reimbursable expenditures herein describatl sonsist of funds borrowed
from the County General Fund and shall be reimlalifisem the bond issue.

3. The maximum principal amount of debt to be iglstee reimburse expenditures
made on the Projects is reasonably expected, atatieehereof, to be $5,205,000.

4. This Resolution shall be maintained in the mesudf the governing body of the

Issuer, and, as such, is a public record availel@ublic inspection pursuant to
Subchapter Il of Chapter 19 of the Wisconsin Séstut
5. This Statement of Official Intent is made purduto Internal Revenue Code
Regulation SS.1.150-2.
Respectfully submitted,
PLANNING, DEVELOPMENT &
TRANSPORTATION COMMITTEE
PUBLIC SAFETY COMMITTEE
EXECUTIVE COMMITTEE

A motion was made by Supervisor Hansen and secobgesupervisor Kaye to adopt. Vote
taken. Motion carried unanimously with no absi@mgi
Approved by: \s\ Nancy J. Nusbaum, County Exeeuti Date: 7/6/2000

No. 11 -- Such other matters as authorized by law.
Supervisor Zima spoke on his ideas of budgetintghet
Supervisor Collins stated he feels the County' €gdorre for budgeting is a responsible one.
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No. 12 -- Bills over $10,000 for periods ending Ma$1, 2000.
A motion was made by Supervisor Schillinger andosded by Supervisor Hansen to adopt.
Vote taken. Motion carried unanimously with notabsions.

No. 13 -- Closing Roll Call.

Present: Antonneau, Bunker, Krueger, Hansen, Zi®@aeoff, Vanden Plas, Collins,
Clancy, Fleck, Watermolen, Schadewald, Schmitz, f$ja&aye, Hinkfuss,
Johnson, Kuehn, Marquardt, Schillinger, Moyniham@&hs, Williquette

Excused: Schmitt

Total Present: 23 Total Excused: 1

No. 14 -- Adjournment to Wednesday, July 19, 2000t&:30 p.m., Legislative Room,
100 N. Jefferson Street, Green Bay, Wisconsin.

A motion was made by Supervisor Moynihan and seedry Supervisor Hansen to adjourn to

the above date and time. Vote taken. Motion edrananimously with no abstentions.

BROWN COUNTY CLERK
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